
CITY OF MARLBOROUGH MEETING POSY

Meeting Name: MPS SCHOOL COMMITTEE MEETING

Date: TUESDAY. APRIL 12. 2022
?OiZ APR —8 A q: 311

Time: 7:30 PM

Location: 17 WASHINGTON STREET. SCHOOL COMMITTEE ROOM

Agenda Items to be addressed:

1. Call to Order
2. Pledge of Allegiance
3. Presentation
4. Committee Discussion/Directives
5. Communications
6. Superintendent’s Report

A. Assistant Superintendent of Teaching & Learning
7. Acceptance of Minutes

A. Minutes of the March 8, 2022 School Committee Meeting
B. Minutes of the March 22,’2022 School Committee Meeting

8. Public Participation
9. Action Items/Reports

A. New Marlborough High School Scholarships
B. Memorandum of Understanding between the Marlborough School Committee and

the AFSCME, AFL-CIO, State Council 93, Local 1709 Custodians/Houseworkers
C. Memorandum of Understanding between the Marlborough School Committee and

the Behavior Technicians, SEIU, Local 888
D. Memorandum of Agreement between the Marlborough School Committee and the

Marlborough Educators Association
E. Memorandum of Agreement between the Marlborough School Committee and the

Marlborough School Administrator Association
F. Memorandum of Agreement between the Marlborough School Committee and the

Marlborough School Administrative Office Support Association
G. Memorandum of Agreement between the Marlborough School Committee and the

Paraeducators, SEIU, Local 888
H. Policies for Review

1. Policy 1.100 Non-Discrimination and Harassment
2. Policy 1.400 Harassment
3. Policy 7.600 School Library Materials Selection
4. Policy 7.600 Library Bill of Rights
5. Policy 7.600 Attachment B Procedures for the Reconsideration of Library

Media Materials
6. Policy 7.600 Attachment C Request for Reconsideration of School Library

Media Materials
7. Policy 7.600 Attachment D Checklist for Committee Reviewing/Considering a

Request for Reconsideration of School Library Media Center Materials
8. Policy 8.050 Moving within Districts
9. Policy 8.120 Students Records
10. Policy 8.180 Crisis Response Protocol and Procedure____________________



11. Policy 8.220 Student Identification
12. Policy 9.100 Visitors to the Schools
13. Policy 9.300 Community Use of Buildings

1. Superintendent Search Committee
J. Acceptance of Donations and Gifts

10. Reports of School Committee Sub-Committees
11. Members’ Forum
12. Adjournment

Respectftilly submitted,

-

Heidi Matthews, Secretary
Marlborough School Committee

THE LISTING OF TOPICS THAT THE CHAIR REASONABLY ANTICIPATES WILL BE
DISCUSSED AT THE MEETING IS -NOT INTENDED AS A GUARANTEE OF THE TOPICS
THAT WILL HAVE BEEN DISCUSSED. NOT ALL TOPICS LISTED MAY IN FACT BE
DISCUSSED, AND OTHER TOPICS NOT LISTED MAY ALSO BE BROUGHT UP FOR
DISCUSSION TO THE EXTENT PERMITTED BY LAW.



SCHOOL COMMITTEE SUPERINTENDENT UPDATE

TO: MARLBOROUGH SCHOOL COMMITTEE

FROM: MICHAEL BERGERON, SUPERINTENDENT

SUBJECT: SUPERINTENDENT’S UPDATE

DATE: 4/12/2022

1. COVID data for City and schools: As discussed in a previous report, this will be my last
report linking all of the state data unless I see a reason to notify the school committee of any
covid related data or trends in the schools or community.

Total Positive Student Cases at MPS by Date
Date MHS Whitcomb Goodnow Jaworek Kane Richer ECC Total

91112021 3 2 4 2 1 3 2 17
9!W2021 1 6 4 3 4 2 0 20

911412021 2 8 1 1 3 4 1 20
912212021 1 1 1 1 1 2 0 7
913012021 2 1 1 0 1 1 0 6
101512021 1 1 1 0 1 0 0 4

10(1312021 2 2 0 3 3 3 0 13
10(19(2021 3 1 1 2 2 2 0 11
1012712021 1 0 2 1 0 0 0 4
111412021 0 0 0 0 0 0 0 0

1111012021 0 6 0 2 6 5 0 19
1111712021 6 12 3 2 18 14 1 56
1113012021 4 3 3 0 4 9 0 23
121812021 8 5 7 7 5 8 0 40

1211712021 10 12 12 6 4 15 3 62
11612022 43 22 32 23 21 34 6 181

111112022 11 24 59 11 36 24 10 175
1(21(2022 19 29 17 1 25 7 1 99
1(25(2022 4 12 11 7 4 11 2 51
21312022 3 3 3 2 2 4 0 17
217(2022 0 3 4 0 0 3 1 11
3(212022 0 2 0 0 0 0 0 2
3(9(2022 0 0 0 0 0 0 0 0

311612022 1 0 0 0 0 0 0 1
312312022 0 4 3 1 0 0 1 9
3130(2022 0 1 0 1 1 0 2 5
41612022 0 0 0 0 0 1 1 2



COVID numbers are reported once a week on Fridays.

All cases reported here are confirmed PCR positive cases as reported
through the Massachusetts Virtual Epidemiologic Network (MAVEN)

COVID-19 Cases in Marlborough — 04/01/2022
CUMULATIVE WEEKLY NEW CASES

CURRENT ACTIVE CASES IN THE CITY
CUMULATIVE PANDEMIC DEATHS SINCE 2/1/20
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2. Thank you to the Honorable Judge Meghan Spring: Earlier this year the Honorable Judge
Meghan Spring offered her time to partner with the Marlborough Public Schools in a meeting
with our Mayor, Arthur Vigeant. Our history and social studies departments at the 1st Lt.
Charles W. Whitcomb Middle School jumped into action and began a wonderful series of
learning experiences for our students. Judge Spring taped an interview for our students to
watch in class to learn more about the workings of a courthouse and the legal system. The title
of that project is “Your Essential Courtroom Questions Answered!” and this now provides
wonderful real life examples to add to our curriculum moving forward.

I will provide a link to the video for you here:

Your Essential Courtroom Questions Answered!
Address: https://www.youtube.com/watch?v=lQYNxsDxftc

Judge Spring also took the time to meet with our entire eighth grade, to present and answer
questions from our students on the morning of March 29th. Jill Morin is producing highlights of
this event to be shared as well. Judge Spring captivated the crowd and answered many
important questions from our student body.

This local partnership is a powerful example of state and local governments working together to
teach our kids about the legal system, and to put a human touch on complex issues of rights
and process. My hope is that we can continue this partnership and expand upon this effort to
educate our students about the courts. Judge Meg Spring truly deserves recognition for her
effort and dedication to help us bring the curriculum to life, and to make it such an interactive
learning process for our students.

Mayor Vigeant and I sent a letter of recognition to the Honorable Chief Justice Paul C. Dawley
for the Commonwealth to recognize the efforts Judge Spring has put forth.

3. Thank you to Mr. Jerome Jennings and Mr. Aaron Bush: A quote from Mr. Verdone I would
like to share with you. “The work that Mr. Jennings did with our students yesterday will not
only make them better musicians, but it will also make them better people. This opportunity
came from our work with Mr. Bush during February vacation. For him to honor us with this
experience means the world to myself and our students.” Thank you again to Foxborough,
thank you to Mr. Jennings, and thank you to Mr. Verdone for bringing this opportunity to
Marlborough.

4. NEASC Visiting Team: We want to extend our thanks to the NEASC visiting team for their
commitment to giving us feedback on our high school program, and we look forward to their
report in the coming months.

3



Respectfully Submitted,

Michael Bergeron
Superintendent of Schools
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MpS Marlborough Public Schools
Transforming Education

Mary Murphy. Assistant Superintendent Teaching & Learning
District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509, ext. 13805 • mmurphy©mps-edu.org

Assistant Superintendent of Teaching and Learning Report to School Committee
Regular Session April 12, 2022

Literacy Leadership Training:
Principals Ron Sanborn, Angela House and Dan Riley, Supervisor of Humanities Jose Reyes, Director of EL preK
12 Lynne Medailleu, Whitcomb teacher Jennifer Ryan, Marlborough High School teacher Susan Charpentier,
and I have been participating in a twelve-week literacy leadership training. Our focus for this year will be to
create a secondary literacy plan for the district. Last week, teachers at Whitcomb and Marlborough High
School were asked to complete a survey that will help us identify priority areas of focus in our literacy plan.
Next year we will begin offering secondary teachers additional professional development to support our
students to access grade-appropriate content text and vocabulary. This will be a multi-year effort where small
groups of teachers at each of our secondary schools, across all content areas, receive training and support.

K-12 Citywide Art Show Reminder:
This year’s City-Wide Art Show, titled Created Together, will take place tomorrow Wednesday, April 13’from
5:30-7:30 at Whitcomb School.

www. mps-edu. org

It is the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.



Marlborough Public Schools
Transforming Education

School Committee
District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509

Call to Order March 8, 2022

1. Chairman Vigeant called the regular meeting of the Marlborough School Committee to
order at 7:30 p.m. at 17 Washington Street, Marlborough, MA. Members present included
Michelle Bodin-Hettinger, Daniel Caruso, Earl Geary, Katherine Hennessy, Heidi
Matthews, and Denise Ryan. Also present were Superintendent Michael Bergeron,
Director of Finance and Operations, Douglas Dias, the Assistant Superintendent of
Teaching and Learning, Mary Murphy, and the Assistant Superintendent of Student
Services and Equity, Jody O’Brien. Additionally, MEA Representative Eileen Barry and
Student Representative Hattie Parker were present.

This meeting is being recorded by local cable, WMCT-TV, and is available for review.

2. Pledge ofAllegiance: Chairman Vigeant led the Pledge of Allegiance.

3. Presentation: None.

4. Committee Discussion/Directives: None.

5. Communications:
A. Communication to Commissioner of Education
Superintendent Bergeron discussed the letter that was sent to the Commissioner of
Education, Mr. Jeffrey Riley, requesting a waiver of the attendance accountability
standard for the 2021-2022 school year.

Motion made by Mrs. Bodin-Hettinger, seconded by Chairman Vigeant to place this letter
on file.
Motion passed 7-0-0.

www. mps-edu. org

It is the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.



MPS Marlborough Public Schools
Transforming Education

School Committee
District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509

6. Superintendent’s Report:
Superintendent Bergeron updated the committee on the COVID-19 data for the City of
Marlborough and MPS. The Superintendent verbally reported current data that differs
from the report, which was sent out on March 2, 2022. Based on data trends, the CDC
guideline shifts, and the state’s decision to end the statewide mask mandate, Mr. Bergeron
is requesting that the district’s mask policy be updated to reflect a mask optional policy.
Unless otherwise asked, he is planning to end COVID-19 case reporting as of the April 12th

School Committee meeting.
Superintendent Bergeron shared that 12 MHS seniors will be part of the Future Educators
at MPS program that matches students to teachers to promote the field of education. He
thanked those who participated in this program, as well as Patty Brown.
The Superintendent mentioned that the FY23 Budget will be discussed later in the
meeting, and he thanked those who helped get the district’s strategic priorities into
actionable budget requests.
Superintendent Bergeron noted that NEASC will be visiting MHS on the week of April 3’’
through April 6th. The NEASC committee will want to meet with the School Committee
on April 3rd

The Superintendent stated that Quest Diagnostics has awarded the district a $97,350.00

grant, which will be voted on during tonight’s meeting. At the March 22nd meeting there
will be a formal presentation where Quest Diagnostics will be recognized and thanked for
their contribution. This grant removes barriers for students to access SAT and AP test
prep. Mr. Bergeron thanked Quest, Trish Bernard, Meredith Harris, and Dr. Riley for
helping the district receive this grant.
Superintendent Bergeron noted that the draft school calendar for next year is in the
meeting packet to review. This will be discussed in detail at the next School Committee
meeting. He pointed out that the MCAS testing calendar, which was just released, may
cause some alterations to be made for the next meeting. The most notable changes thus
far are that two additional early release days for professional development have been
added, as well as an early release day for students and staff on December 23rd, 2022 before
winter break.

www.mps-edu org

It is the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.



Marlborough Public Schools
Transforming Education

School Committee
District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509

Superintendent Bergeron instructed members to view the press release from the Music
Department. He read the press release, written by Mr. Rosenthal, aloud.
Mrs. Matthews congratulated Jackson Clemons in regard to the press release and his
accomplishments.

A. Director of Finance & Operations Report
Mr. Dias, the Director of Finance and Operations, reported on the FY23 budget
request; the public hearing posting for the budget request will be voted on later tonight
by committee members. The budget hearing is expected to be held on March 22nd and
then continue through the process of being approved.
Mr. Dias discussed the Community Eligibility Provision (CEP) that allows school
districts to serve one free breakfast and one free lunch for all students, regardless of
income status. The district’s CEP application will be refreshed this spring to extend its
CEP eligibility period to FY26.

Mr. Dias noted that there will be an agenda item on the March 22nd School Committee
meeting agenda asking the committee to declare most of the district’s existing PK-12
student chairs and desk obsolete. This furniture would be replaced in the summer. In
his report, he outlined some of the removal options currently being explored.
Mrs. Matthews, Mr. Dias, Mrs. Hennessy, and Mrs. Bodin-Hettinger discussed the
accountability portion of the CEP, which requires students to wait in line to punch in
their account number. They spoke on reaching out to representatives about this.

B. Assistant Superintendent ofTeaching & Learning Report
Mrs. Murphy, the Assistant Superintendent of Teaching and Learning, reported on the
March 16th early release day for the district. This day will be for professional
development focused on educational equity. Mrs. Murphy outlined some details about
the PD day in her report.
Mrs. Murphy reminded parents of students in grades K-8 that MPS is hosting two Title
I Family Nights focused on “Social-Emotional Learning (SEL) in the Home.” These
presentations will occur tomorrow night (March 9th) in English and then again on
March 23rd in Spanish and Portuguese. Both presentations are held from 6:30-
8:00pm in the Whitcomb Commons at the Whitcomb School. There will be free
babysitting for both of those nights.

www.mps-edu.orq

It/s the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.



MPS Marlborough Public Schools
Transforming Education

School Committee
District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509

Mrs. Murphy read a summary of updates from Julie Baker, the Visual Arts
Department Supervisor, aloud. This update touched upon the Scholastic Art Awards,
AP Conference art contest winner, and MPS students represented in statewide Youth
Art Month Exhibit. The K-12 Citywide Art Show is scheduled for April 13th from 5:30-

7:3opm at Whitcomb School.
Mrs. Hennessy acknowledged Auden Grocki for his accomplishments.

7. Acceptance of Minutes:

A. Minutes of the February 1, 2022 School Committee Meeting
Motion made by Mrs. Matthews, seconded by Chairman Vigeant to accept the
minutes.
Motion passed 7-0-0.

B. Minutes of the February 8, 2022 School Committee Meeting
Motion made by Mrs. Matthews, seconded by Chairman Vigeant to accept the
minutes.
Motion passed 7-0-0.

8. Public Participation:
Jaden Degiacomo, a Marlborough resident at 131 Framingham Road, shared his thoughts
on the mask mandate in the district that has been enforced throughout this pandemic.
Arthur Miner, a Marlborough resident at 97 Shawmut Aye, shared that he has been in
contact with members of the School Committee previously; he voiced his favor for getting
rid of the mask mandate in the district.
Brianna Nielson, a Marlborough resident at 327 Farm Road, shared her opinion on
keeping the mask mandate in effect until younger children can be vaccinated.

It should be noted that members of the public may provide comment via email before the
meeting to superintendentmps-edu.org. Public participation is a time for your
comments to be heard by the committee; it is not a question-and-answer session.

www. mps-edu. org

It/s the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.



4
Marlborough Public Schools

Transforming Education

School Committee
District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509

9. Action Items/Reports
A. Mask Policy #8.500

Mrs. Hennessy noted that the federal mandate for masks on buses just changed, which
differs from what is included in the meeting agenda packet.
Superintendent Bergeron noted that this policy would still require masks in school
health offices and for those returning from a 5-day quarantine due to testing positive
for COVID-19. He clarified that this would be a mask optional policy, but those two
items are not under local control.
Mr. Caruso inquired about testing kits, to which Superintendent Bergeron stated that
the district will continue to send test kits home with students for the remainder of the
academic year.
Mrs. Hennessy mentioned that a date would need to be set for this amended policy to
go into effect if it is approved.
Mr. Caruso and Superintendent Bergeron discussed the other mitigating factors, such
as dividers at lunch. The Superintendent feels that these mitigating factors could be
removed.
Mrs. Hennessy asked if Ms. Barry could provide the committee with perspective from
the staff in schools.
Ms. Barry shared that a Survey Monkey was sent out to over 400 MEA members about
mask mandates. She shared the options that were available in the survey, and 52% of
respondents selected the option that mask mandates should end on March 14th Ms.
Barry also shared some insight from conversations she had with educators in the
district.
Superintendent Bergeron shared that he would need 24 hours’ notice to make parents
aware of the policy change and for the policy to be in effect on Thursday, March 10th•

Mrs. Hennessy shared that there needs to be time to communicate to staff and post
this change on the website as well.

Motion made by Mrs. Hennessy, seconded by Chairman Vigeant to approve the
amended policy to take effect on March 10th

Motion passed 7-0-0.

www. mps-edu. org

It is the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.



Marlborough Public Schools
Transforming Education

School Committee
District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509

B. Request to Submit FY23 Budget for Public Hearing
Mr. Dias requested that the School Committee vote to approve the posting for the
Budget Hearing in the local media.

Motion made by Mrs. Matthews, seconded by Chairman Vigeant to approve this
posting.
Motion passed 7-0-0.

C. Memorandum of Understanding between the Marlborough School
Committee and Marlborough Paraeducators
Mrs. Matthews shared that the School Committee voted to approve the reopening
agreement with the paraeducators earlier this evening in Executive session.

Motion made by Mrs. Matthews, seconded by Chairman Vigeant to approve the MOU.
Motion passed 7-0-0.

D. Superintendent Search Committee
Mrs. Bodin-Hettinger explained the Superintendent Search Committee needs to be
officially formed and charged with their duties.
The Search Committee were chosen as three committee members: Chairman Vigeant,
Daniel Caruso, and Denise Ryan. Two teachers (Eileen Barry and Brendan St. George),
a school administrator (Angela House), a parent (Ayako Barnum), and a city official,
who has not yet been selected, were also chosen as part of this committee. Chairman
Vigeant noted that he could forward a name for the city official position.

Motion made by Mrs. Bodin-Hettinger, seconded by Chairman Vigeant to approve the
Superintendent Search Committee.
Motion passed 7-0-0.

Motion made by Mrs. Bodin-Hettinger, seconded by Chairman Vigeant to charge the
Superintendent Search Committee with the purpose of screening and interviewing
candidates and delivering successful candidates as a recommendation of finalists for
the School Committee’s consideration.
Motion passed 7-0-0.

www. mps-edu. org

It is the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.



MPS Marlborough Public Schools
Transforming Education

School Committee
District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509

E. Acceptance of Donations and Gifts

Donor’s Choose. Ms. Hammond’s classroom from Jaworek School received
$205.98 and Ms. Cole’s classroom from Kane School received $749.00.

Motion made by Mrs. Matthews, seconded by Chairman Vigeant to approve these
donations.
Motion passed 7-0-0.

Shutterfly, LLC. Shutterfly, LLC donated $1,405.48 to Kane School.
Motion made by Mrs. Matthews, seconded by Chairman Vigeant to approve this
donation.
Motion passed 7-0-0.

Ohiopyle Prints, Inc. Ohiopyle Prints, Inc. donated $84.51 to MHS.
Motion made by Mrs. Matthews, seconded by Chairman Vigeant to approve this
donation.
Motion passed 7-0-0.

Saint Gobain. Saint Gobain donated $1,250.00 to Mr. Rodriguenz’s classroom at the
Whitcomb School.
Motion made by Mrs. Matthews, seconded by Chairman Vigeant to approve this
donation.
Motion passed 7-0-0.

Quest Diagnostics, Inc. Quest Diagnostics, Inc. donated $97,350.00 to MHS for
SAT and AP fees.
Motion made by Mrs. Matthews, seconded by Chairman Vigeant to approve this
donation.
Motion passed 7-0-0.

MA DESE FY22 FCn9 ESSERIII. MPS received $6,329,126.00.

Motion made by Mrs. Matthews, seconded by Chairman Vigeant to approve this
donation.
Motion passed 7-0-0.

www. mps-edu. org

It is the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.
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25 Union Street, Marlborough, MA 01752
(508) 460-3509

MA DESE FY22 FC125 Math. MPS received $127,200.00

Motion made by Mrs. Matthews, seconded by Chairman Vigeant to approve this
donation.
Motion passed 7-0-0.

io. Reports of School Committee Sub-Committees:
The Policy Sub-Committee will be having another meeting on March 17th

ii. Members’ Forum:

Mrs. Matthews has reviewed the warrant and will sign it.

12 .Adjournment:

Motion made by Mrs. Matthews, seconded by Chairman Vigeant to adjourn at 8:27
p.m.
Motion passed 7-0-0.

Respectfully submitted,

Heidi Matthews
Secretary, Marlborough School Committee

HM/jm

www. mps-edu. org

It is the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, home lessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.



MPS Marlborough Public Schools
Transforming Education

School Committee
District Education Center

25 Union Street, Marlborough, MA 01752
(508) 460-3509

Call to Order March 22, 2022

1. Chairman Vigeant called the regular meeting of the Marlborough School Committee to
order at 7:30 p.m. at 17 Washington Street, Marlborough, MA. Members present included
Michelle Bodin-Hettinger, Daniel Caruso, Earl Geary, Katherine Hennessy, and Denise
Ryan. Also present were Superintendent Michael Bergeron, Director of Finance and
Operations, Douglas Dias, the Assistant Superintendent of Teaching and Learning, Mary
Murphy, and the Assistant Superintendent of Student Services and Equity, Jody O’Brien.
Additionally, MEA Representative Eileen Barry and Student Representative Hattie Parker
were present.

This meeting is being recorded by local cable, WMCT-TV, and is available for review.

2. Pledge of Allegiance: Chairman Vigeant led the Pledge of Allegiance.

3. Presentation:
A. MHS Quest Diagnostics

Dr. Riley presented on the partnership with Quest Diagnostics Inc.; they donated
$97,350.00 to the district to pay for student test prep/participation in online SAT and
AP test prep. This award was accepted at the previous School Committee meeting on
March 8, 2022. Dr. Karthik Kuppusamy and Meredith Harris were honored guests at
tonight’s meeting, and both guests spoke at the meeting. Quest Diagnostics Inc.
presented the check to the committee.

B. MHS Student Advisory Committee
The MHS Student Advisory Committee presented their updates to the committee. The
senior class representative, Adham Hussein, shared about unifying student leadership
roles at MHS. He proposed an idea for unifying Class Office and Student Council.
Adham discussed the logistics and advantages of this unification. He also stated that
the Class of 2022 will be running a car wash fundraiser Saturday morning from 9am
— 12pm at Navin Arena. It is $10/car wash.

www. mps-edu. org

It is the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.
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The junior class representative, Jessica Rosenzweig, discussed changes, challenges,
and solutions for junior prom. The biggest goal of junior class officers this year is to
plan and execute prom, so she discussed the process and logistical concerns. Prom will
be held in the MHS gym with finger food, a DJ, and Trombetta’s ice cream truck. She
thanked various administrators and committees who assisted in organizing this event.

The sophomore class representative, Risha Khanderia, spoke about track facilities.
She asked the committee to consider updating the outdoor track facility at MHS due
to safety concerns. Risha discussed how other facilities in the City were renovated. She
proposed numerous reasons for this renovation; for example, the district would be
able to hold certain competitions if more lanes were added to the track.

The freshman class representative, Sarah Garner, mentioned class involvement. She
noted that the freshman class has not participated in school spirit and fundraisers as
much as they would like to. However, the school as a whole has been finding ways to
help freshman become more involved.

Mrs. Bodin-Hettinger inquired about whether Adham ran his unification idea by his
classmates.
Dr. Riley discussed how to potentially move forward with Adham’s proposal.
Mrs. Hennessy stressed making this opportunity available for everyone.
Adham further explained his proposal and the rationale behind it.

C. MHS Graduation Update
Principal Riley presented an update on MHS Graduation. The single graduation
ceremony will be held on Sunday, June 5th at 11:00am at the John G. Noble Field
behind Whitcomb School. Each student may bring up to four guests. The rain delay
date would push the ceremony into the afternoon of June 5th or to the following
weekend of June 11th/12th• Dr. Riley spoke about some additional senior activities and
dates to keep in mind, which are attached in his report.
Mrs. Hennessy asked if live streaming graduation was plausible, and Superintendent
Bergeron is going to look into it.

www. mps-edu. org

It/s the policy of the Marlborough Public Schools not to discriminate on the basis of race, gender, religion, national origin, color, homelessness,
sexual orientation, gender identity, age or disability in its education programs, services, activities or employment practices.
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4. Committee Discussion/Directives: None.

5. Communications: None.

6. Superintendent’s Report:
Superintendent Bergeron updated the committee on the COVID-19 data for the City of
Marlborough and MPS. The Superintendent verbally reported current data that differs
from the report, which was sent out on March 14, 2022.

The Superintendent mentioned the BPA results from the state leadership conference,
which are attached to his report. Ms. Haley was invited up to acknowledge students’
accomplishments.
Ms. Haley presented the awards from the BPA state leadership conference. Between the
ii MHS students, 21 awards were accumulated.

Superintendent Bergeron requested a suspension of the rules for agenda item 9A to be
discussed.
Motion made by Mrs. Bodin-Hettinger, seconded by Chairman Vigeant to bring up item
9A.
Motion passed 6-0-0.

9A. MHS Business Professionals ofAmerica Out of State Trip
Superintendent Bergeron requested approval for the BPA National Leadership
Conference in Dallas, Texas from May 4th

— 8th. Half of the qualifying students in the
organization would like to attend; the other half have AP exams the same week
unfortunately. The trip is funded through a combination of fundraisers and
students’/families’ out of pocket payments.

Motion made by Mrs. Bodin-Hettinger, seconded by Chairman Vigeant to approve this
request.
Motion passed 6-0-0.
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Superintendent Bergeron continued with his report and noted that the 2022-2023 School
Calendar has two adjustments regarding half days towards the end of the year. MCAS
timelines were reviewed to make the adjustments in preparation for final approval at
tonight’s meeting.
The Superintendent shared some exciting news for the district’s Music Department. Mr.
Rosenthal and Mr. Verdone were invited up to discuss the partnership with Foxboro High
School.
Mr. Rosenthal thanked Mr. Verdone for his efforts and dedication to the music program.
Mr. Verdone shared about MHS’s partnership with Foxboro High School, which led to the
opportunity for a guest clinician from the Lincoln Center Jazz Ensemble to work with
MHS music students. He provided some background information on how this
opportunity developed. Mr. Verdone invited the School Committee to come to an
upcoming jazz performance.
Mrs. Hennessy shared her appreciation for this opportunity for jazz students, especially
as a parent of a jazz ensemble student.

A. Assistant Superintendent of Student Services & Equity
Mrs. O’Brien, the Assistant Superintendent of Student Services and Equity, reported
that 498 staff and 1,297 students in the district have opted in to the At-Home COVID
testing option as of today. While secondary schools have sent home more than one box
at a time to reduce the time spent to deliver to students during the school day,
elementary schools will stick with their biweekly plan. The district will send extra tests
to programs, such as the Marlborough Boys and Girls Club, to distribute to students.
Mrs. O’Brien shared that she and Mrs. Murphy led discussions about the SST
procedures that occur at each school last week during their monthly meeting with Unit
B Administrators. Mrs. O’Brien provided some background information on SST, and
an informational handout was attached to her report. Mrs. O’Brien also shared what
happened before and during the meeting. Administrators at this meeting were able to
hear from their peers on procedures used in specific buildings that could be beneficial
to adopt in their respective schools as well. Work will continue to be done to develop
consistency and continuity across the district.
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7. Acceptance of Minutes: None.

8. Public Participation:

Chairman Vigeant opened the public hearing for the budget.

There was no one who spoke in favor.
There was no one who asked questions.
There was no one who spoke in opposition.

The public hearing was closed on the budget.

There was no additional public participation.

It should be noted that members of the public may provide comment via email before the
meeting to superintendentmps-edu.org. Public participation is a time for your
comments to be heard by the committee; it is not a question-and-answer session.

9. Action Items/Reports
A. MHS Business Professionals ofAmerica Out of State Trip

Moved to end of Item 6.

B. MHS Program of Studies
Principal Riley highlighted some changes to the MHS Program of Studies, which are
outlined in a document attached to this agenda item.
Mrs. Bodin-Hettinger expressed her admiration for this Program of Studies,
specifically in regard to giving students experiences to prepare them for college and
careers. She then asked about the Art Foundations course being dropped.
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Dr. Riley explained the rationale behind this alteration, as well as Latin as a bridge
and library research skills courses.
Mrs. Hennessy asked about the 9th and 10th grade teams being merged to which Dr.
Riley explained the purpose behind this. Student feedback has played a significant role
in these decisions.
Mrs. Bodin-Hettinger inquired about the teaching assistant internships.
Dr. Riley gave some background information on the creation and execution of this
internship program.
Hattie Parker spoke about supporting Adham Hussein’s idea of unity as well as the
opportunities MHS provides students with for success in their future endeavors. She
spoke about her pride in Marlborough as a school community, especially in regard to
BPA and the jazz ensemble events coming up.

Motion made by Mrs. Bodin-Hettinger, seconded by Chairman Vigeant to approve this
Program of Studies.
Motion passed 6-0-0.

C. FY23 School Choice
Superintendent Bergeron recommended that the district should not adopt school
choice as the district currently has over 5,000 students enrolled.

Motion made by Mrs. Bodin-Hettinger, seconded by Chairman Vigeant to accept the
Superintendent’s recommendation.
Motion passed 6-0-0.

D. FY23 School Calendar
Superintendent Bergeron presented the FY23 school calendar and highlighted some
changes that were made in regard to March and May early release days. He
recommended that the School Committee vote to approve the FY23 MPS school
calendar as presented.

Motion made by Mrs. Bodin-Hettinger, seconded by Chairman Vigeant to approve the
FY23 school calendar.
Motion passed 6-o-o.
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E. FY22 Operating Budget Transfers
Mr. Dias outlined various budget transfers in the attached document.

Motion made by Mrs. Bodin-Hettinger, seconded by Chairman Vigeant to approve
these budget transfers.
Motion passed 6-o-o.

F. Obsolete Furniture
Mr. Dias requested that the school deems certain student seating furniture as obsolete.

Motion made by Mrs. Bodin-Hettinger, seconded by Chairman Vigeant to approve this
recommendation.
Motion passed 6-0-0.

G. School Committee Vote on the FY23 Budget
Superintendent Bergeron recommended that the School Committee vote to approve
the FY23 budget of $69,479,713.00.

Motion made by Mrs. Hennessy, seconded by Chairman Vigeant to approve the FY23
Budget.
Motion passed 5-0-1 (Vigeant).

H. Acceptance of Donations and Gifts

Special Olympics Massachusetts. MHS Unified Sports received $500.00.

Motion made by Mrs. Bodin-Hettinger seconded by Chairman Vigeant to approve this
donation.
Motion passed 6-o-o.

MA DESE FY22 FC467 Early College Expansions Grant. MHS received this
grant worth $59,000.00.

Motion made by Mrs. Bodin-Hettinger seconded by Chairman Vigeant to approve this
donation.
Motion passed 6-o-o.
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10. Reports of School Committee Sub-Committees:
Mrs. Ryan, the Chair of the Superintendent Search Committee, presented an update on
the sub-committee’s progress. The seven members of the committee include Mrs. Ryan,
Mrs. Hennessy, Mr. Caruso, Angela House, Ms. Barry, Mr. St. George, and Ayako Barnum
(parent representative). Mrs. Hennessy was selected to replace Chairman Vigeant since
he had to resign due to scheduling conflicts. The committee received 23 applicants for the
Superintendent position, but only nine individuals were selected to be interviewed. So far,
five of those candidates have been interviewed. The goal is to bring the final candidates
to the School Committee meeting on the April 12th meeting.

Mrs. Hennessy shared that the Policy Sub-Committee had a meeting on March 17th

Multiple policies will be moving forward for first read and such on the next School
Committee agenda. Another meeting needs to be scheduled for this sub-committee.

Mrs. Hennessy will approve and sign the warrant.

ii. Members’ Forum:

Superintendent Bergeron congratulated the winter sports teams in Marlborough for
representing the district.

Mrs. Hennessy shared Ava VanBuskirk’s accomplishments in winter track.
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12.Adjournmeflt:

Motion made by Bodin-Hettinger, seconded by Chairman Vigeant to adjourn at 9:05
p.m.
Motion passed 6-0-0.

Respectfully submitted,

Heidi Matthews
Secretary, Marlborough School Committee

HM/jm
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SCHOOL COMMITTEE Agenda Item # 9A
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

April 12, 2022

SUBJECT:
New Scholarship Awards

Person(s) preparing Agenda Item: Dr. Daniel Riley

Title: Principal, Marlborough High School

Listing of Attachments (supporting documentation):

New Scholarship List: Criteria and Dollar Values

BACKGROUND:

Each year several families or companies contact the High School indicating their desire to establish yearly
scholarships for the benefit of graduates of Marlborough High School. We have 7 offers to set these up as
annual awards. The lannini Family, George and David, are awarding $50,000 annually. The Luftig Family
will be awarding $1000.00 annually. Please see attached sheet for more detailed information.

STATUS:

These scholarships will further expand the broad range of community, family and business scholarship
support to our graduates if approved by the School Committee. We are very fortunate to have the
type of community support which brings forth such offers on a yearly basis.

RECOMMENDATION:

That the School Committee accepts the generous offers listed so that our graduates will be able to receive
these scholarships at our June 2022 graduation.

Recommended by:

Recommended by the Superintendent:

6/20 17
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SCHOOL COMMITTEE
AGENDA ITEM SUMMARY
(ACTION ITEM)

Agenda Item # 9B

For School Committee Meeting of

April 12, 2022

SUBJECT: Memorandum of Understanding between the Marlborough School Committee and AFSCME,

AFL-CIO, State Council 93 Local 1709 Custodians/Houseworkers

Person(s) preparing Agenda Item: Heidi Matthews

Title: Negotiations Subcommittee Chair

Listing of Attachments (supporting documentation):

BACKGROUND:

The Collective Bargaining Agreement between the Marlborough School Committee and the AFSCME,

AFL-CIO, State Council 93 Local 1709 Custodians/Houseworkers is in effect July 1, 2019 through June

30, 2022.

STATUS:

A Memorandum of Understanding between the Marlborough School Committee and AFSCME,

AFL-CIO, State Council 93 Local 1709 Custodians/Houseworkers has been negotiated and will be

effective July 1, 2022 through June 30, 2025.

RECOMMENDATION:

That the School Committee, after discussion during Executive Session, vote to approve the Memorandum

of Understanding between the Marlborough School Committee and the AFSCME, AFL-CIO, State

Council 93 Local 1709 Custodians/Houseworkers.

Recommended by:

Recommended by the Superintendent:
.::4/ ,‘ø-: - -

6/2017



SCHOOL COMMITTEE
AGENDA ITEM SUMMARY
(ACTION ITEM)

Agenda Item # 9C

For School Committee Meeting of

April 12, 2022

SUBJECT: Memorandum of Understanding between the Marlborough School Committee and Behavior
Technicians, SEIU, Local 888

Person(s) preparing Agenda Item: Heidi Matthews

Title: Negotiations Subcommittee Chair

Listing of Attachments (supporting documentation):

BACKGROUND:

The Collective Bargaining Agreement between the Marlborough School Committee and the Behavior

Technicians, SEIU, Local 888 entered into a Memorandum of Agreement for a successor Agreement

effective July 1, 2021 through June 30, 2022.

STATUS:

A Joint Study Committee supported reopening the existing July 1, 2021 through June 30, 2022

Memorandum of Agreement and have agreed to terms for a Collective Bargaining Agreement for the

period retroactive to July 1, 2021 through June 30, 2024.

RECOMMENDATION:

That the School Committee, after discussion during Executive Session, vote to approve the Memorandum

of Understanding between the Marlborough School Committee and the Behavior Technicians, SEIU,

Local 888.

Recommended by:

Recommended by the Superintendent:

6/20 17



SCHOOL COMMITTEE Agenda Item # 9D

AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

April 12, 2022

SUBJECT: Memorandum of Agreement between the Marlborough School Committee and Marlborough

Educator Association

Person(s) preparing Agenda Item: Heidi Matthews

Title: Negotiations Subcommittee Chair

Listing of Attachments (supporting documentation):

BACKGROUND:

The contract between the Marlborough School Committee and the Marlborough Educator Association is

in place, through August 2024.

STATUS:

The Negotiations Subcommittee and the Marlborough Educator Association have agreed to a one-time

lump sum payment for all covered under the collective bargaining agreement.

RECOMMENDATION:

After discussion during Executive Session, that the School Committee vote to approve the agreement

between the Marlborough School Committee and the Marlborough Educator Association.

Recommended by: ,--

çC-

Recommended by the Superintendent: /7

6/20 17



SCHOOL COMMITTEE Agenda Item # 9E

AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

April 12, 2022

SUBJECT: Memorandum of Agreement between the Marlborough School Committee and Marlborough

School Administrator Association

Person(s) preparing Agenda Item: Heidi Matthews

Title: Negotiations Subcommittee Chair

Listing of Attachments (supporting documentation):

BACKGROUND:

The contract between the Marlborough School Committee and the Marlborough School Administrator

Association is in place, July 1, 2021 through June 30, 2024.

STATUS:

The Negotiations Subcommittee and the Marlborough School Administrator Association have agreed to

a one-time lump sum payment for all covered under the collective bargaining agreement.

RECOMMENDATION:

After discussion during Executive Session, that the School Committee vote to approve the agreement

between the Marlborough School Committee and the Marlborough School Administrator Association.

Recommended by:

Recommended by the Superintendent: -

6/20 17



SCHOOL COMMITTEE Agenda Item # 9F
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

April 12, 2022

SUBJECT: Memorandum of Agreement between the Marlborough School Committee and Marlborough

School Administrative Office Support Association

Person(s) preparing Agenda Item: Heidi Matthews

Title: Negotiations Subcommittee Chair

Listing of Attachments (supporting documentation):

BACKGROUND:

The contract between the Marlborough School Committee and the Marlborough School Administrative

Office Support Association is in place, July 1, 2021 through June 30, 2024.

STATUS:

The Negotiations Subcommittee and the Marlborough School Administrator Association have agreed to

a one-time lump sum payment for all covered under the collective bargaining agreement.

RECOMMENDATION:

After discussion during Executive Session, that the School Committee vote to approve the agreement

between the Marlborough School Committee and the Marlborough School Administrative Office Support

Association.

Recommended by:

Recommended by the Superintendent: 4/
6/20 17



SCHOOL COMMITTEE Agenda Item # 9G

AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

April 12, 2022

SUBJECT: Memorandum of Agreement between the Marlborough School Committee and Paraeducators,

SEIU, Local 888

Person(s) preparing Agenda Item: Heidi Matthews

Title: Negotiations Subcommittee Chair

Listing of Attachments (supporting documentation):

BACKGROUND:

The contract between the Marlborough School Committee and the Paraeducators, SEIU. Local 888 is in

place, July 1, 2021 through June 30, 2024.

STATUS:

The Negotiations Subcommittee and the Paraeducators, SEIU, Local 888 have agreed to a one-time

lump sum payment for all covered under the collective bargaining agreement.

RECOMMENDATION:

After discussion during Executive Session, that the School Committee vote to approve the agreement

between the Marlborough School Committee and the Paraeducators, SEIU, Local 888.

Recommended by:

Recommended by the Superintendent:

6/2017



SCHOOL COMMITTEE Agenda Item # 9H
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

April 12, 2022

SUBJECT: Policies for Review

Person(s) preparing Agenda Item:
Katherine Hennessy

Title: Policy Subcommittee Chair

Listing of Attachments (supporting documentation):
Policy L100 Non-Discrimination fld Harasment Policy 8.120 Student Records

Policy 1.400 Harassment Policy 8.180 Crisis Response, Protocol, Procedure

Policy 7.600 Library Materials Selection and Adoption Policy 8,220 Student Identification

Policy 7.600 Attachment B, Attachment C, Attachment D Policy 9.100 Visitors to the Schools

Policy ivioving wiLilin ulsirlcis Policy .3Oö Community Use of Buildings

BACKGROUND:
The Policy Subcommittee met on March 17, 2022 and reviewed the following policies

Policy 1.100 Non-Discrimination and Harassment Policy 8.120 Student Records

Policy 1.400 Harassment Policy 8.180 Crisis Response, Protocol, Procedure

Policy 7.600 Library Materials Selection and Adoption Policy 8,220 Student Identification

Policy 7.600 Attachment B, Attachment C, Attachment D Policy 9.100 Visitors to the Schools

Policy 8.050 Moving within Districts Policy 9.300 Community Use of Buildings
STATUS:
The Policy Subcommittee is bringing forward the following policies for review by the full School Committee:

Policy 1.100 Non-Discrimination and Harassment Policy 8.120 Student Records

Policy 1.400 Harassment Policy 8.180 Crisis Response, Protocol, Procedure

Policy 7.600 Library Materials Selection and Adoption Policy 8,220 Student Identification

Policy 7.600 Attachment B, Attachment C, Attachment D Policy 9.100 Visitors to the Schools

Policy 8.050 Moving within Districts Policy 9.300 Community Use of Buildings

RECOMMENDATION:
That the School Committee review the following policies:

Policy 1.100 Non-Discrimination and Harassment Policy 8.120 Student Records

Policy 1.400 Harassment Policy 8.180 Crisis Response, Protocol, Procedure

Policy 7.600 Library Materials Selection and Adoption Policy 8,220 Student Identification

Policy 7.600 Attachment B, Attachment C, Attachment D Policy 9.100 Visitors to the Schools

Policy 8.050 Moving within Districts Policy 9.300 Community Use of Buildings

The policies will be brought forward at the April 26, 2022 meeting for a vote by School Committee to accept the

recommendations of the Policy Subcommittee.

Recommended by:

Recommended by the Superintendent:

6/2017



POLICY 1.100

PS
Marlborough Public Schools

NON-DISCRIMINATION AND HARASSMENT POLICY
(Foundation and Basic Commitments)

NON-DISCRIMINATION AND HARASSMENT

The Marlborough Public Schools does not tolerate discrimination against students, parents,
employees or the general public on the basis of race, color, national origin, sex, sexual
orientation, gender identity, disability, homelessness, religion, age or immigration status.
The Marlborough Public Schools is also committed to maintaining a school environment
free of harassment based on race, color, religion, national origin, gender, sexual
orientation, gender identity, pregnancy or pregnancy status, veteran status, age or
disability. In addition, the District provides equal access to all designated youth groups.
Consistent with the requirements of the McKinney-Vento Act, the District also does not
discriminate against students on the basis of homelessness.

The Superintendent shall designate at least one administrator to serve as the compliance
officer for the District’s non-discrimination policies in education-related activities, including
but not limited to responding to inquiries related to Title VI of the Civil Rights Act of 1964;
Title VII of the Civil Rights Act of 1964; Title IX of the Education Amendments of 1972;
Section 504 of the Rehabilitation Act of 1973; Title II of the Americans with Disabilities Act;
the Age Act; M.G.L c. 76, § 5; M.G.L. c. 151B and 151C; and 603 C.M.R. § 26.00. Inquiries
about the application of Title IX to the District may be referred to the District’s Title IX
Coordinator, to the Assistant Secretary of the U.S. Department of Education, or both.

The Marlborough Public Schools’ policy of nondiscrimination will extend to students, staff,
the general public, and individuals with whom it does business; no person shall be
excluded from or discriminated against in employment, admission to a public school of
Marlborough or in obtaining the advantages, privileges, and courses of study of such public
school on account of race, color, religion, national origin, gender, sexual orientation, gender
identity, pregnancy or pregnancy status, veteran status, age or disability.

In addition to designating at least one administrator to handle inquiries regarding the
District’s non-discrimination policies, the Superintendent shall adopt and publish one or
more grievance procedures for addressing reports of discrimination, harassment and
retaliation under the protected classes identified in this policy. If an individual interested in
filing a complaint that they have been discriminated against because of their race, color,
religion, national origin, gender, sexual orientation, gender identity, pregnancy or
pregnancy status, veteran status, age or disability, their complaint should be filed in
accordance with the District’s grievance procedures for discrimination, harassment, and
retaliation.

The student handbooks and grievance procedures shall identify the name, office address
and telephone number for the compliance officer(s) for the above-referenced statutes and
this policy and be posted on the District’s website.

Page 1 of 2



POLICY 1100

‘MPS
Marlborough Public Schools

NON-DISCRIMINATION AND HARASSMENT POLICY
(Foundation and Basic Commitments)

LEGAL REFS.: Title VI: 42 U.S.C. 2000d; 34 CFR 100.3(a),(b); EEOA: 20 U.S.C.
1703(f); Title IX: 20 U.S.C. 1681; 34 CFR 106.31, 106.34, 106.35; Section 504:29 u.s.c.
794; 34 CFR 104.4; Title II: 42 u.s.c. 12132; 28 CFR 35.130; IDEA 2004: 20 u.s.c. 1400;
34 CFR 300.110; NcLB: Title III, Part A, Sec. 31 21(c)(1)(c); Title X, Part c, Secs. 721,
722(g)(4); Mass. Const. amend. art. 114; M.G.L. c. 71A, s. 7; c. 76, s. 5; 603 CMR 26.03 as
amended by Chapter 199 of the Acts of 2011; MLG c. 71, s370; 42 USC s. 2000c et seq.;
42 USC s. 2000d et seq.; 20 USC s. 1701 et seq.; M.G.L c. 71, Sec. 84.

Page 2 of 2



POLICY 1.400
Ap
Marlborough Public Schools

HARASSMENT POLICY
(Foundation and Basic Commitments)

HARASSMENT POLICY

It is the policy of the Marlborough Public Schools to provide a learning and working environment free from
discrimination and harassment on the basis of race, color, religion, national origin, ancestry, genetic
information, sex, sexual orientation, gender identity or expression, disability, veteran status, age, or
homelessness. Discrimination and/or harassment of staff, students, and third-parties occurring on school
grounds or in connection with school programs is unlawful and will not be tolerated by the District. All
employees and students are expected to avoid harassing behavior, and all employees are responsible for
preventing, reporting and eliminating harassment within their areas. Employees and students are encouraged
to report any incidents of harassment or discrimination before they become severe, pervasive or rise to the
level of a violation of the law, Further, any retaliation against an individual who has complained about
discrimination, harassment, or retaliation against individuals for cooperating with an investigation under this
policy is similarly unlawful and will not be tolerated. Any employee or student who is found to engage in any
form of retaliation prohibited by this policy is subject to disciplinary action.

The Marlborough Public Schools strictly enforces a prohibition against harassment and discrimination, sexual or
otherwise, of any of its students or employees by anyone, including any fellow student, teacher, supervisor, co
worker, vendor, or other third party, as such conduct is contrary to the mission of the Marlborough Public
Schools and its commitment to equal opportunity in education and employment. Because the Marlborough
Public Schools takes allegations of discrimination and harassment seriously, we will respond promptly to
complaints of inappropriate conduct, and where it is determined that such conduct has occurred, we will act
promptly to eliminate the conduct and impose such corrective action as is necessary, including disciplinary
action where appropriate. Claims of retaliation will be investigated pursuant to this policy and procedures.

1. Definition of Discrimination and Harassment

Discrimination and harassment consists of unwelcome conduct, whether verbal or physical, that is based on a
characteristic protected by law, such as race, color, religion, national origin, ancestry, genetic information, sex,
gender identity or expression, sexual orientation, disability, age, veteran status, or homelessness. Prohibited
behavior includes, without limitation, slurs or other derogatory comments, objects, pictures, cartoons, or
demeaning gestures connected to one’s membership in a protected group. The Marlborough Public Schools
will not tolerate harassing or discriminatory conduct that affects employment or educational conditions, that
interferes unreasonably with an individual’s school or work performance, or that creates an intimidating, hostile,
or offensive work or school environment.

Reference to “harassment” shall also include “sexual harassment,” Sexual Harassment means sexual
advances, requests for sexual favors, and verbal or physical conduct of a sexual nature when: (a) submission
to or rejection of such advances, requests, or conduct is made either explicitly or implicitly a term or condition of
employment or as a basis for employment decisions; or, (b) such advances, requests, or conduct have the
purpose or effect of unreasonably interfering with an individual’s work performance by creating an intimidating,
hostile, humiliating, or sexually offensive work environment. Prohibited behavior includes, without limitation,
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and depending upon the totality of the circumstances including the severity of the conduct and its
pervasiveness: unwelcome sexual advances; sexual epithets, jokes, teasing, written or oral references to
sexual conduct, and/or gossip regarding one’s sex life; a comment on an individual’s body, sexual activity,
deficiencies, and/or prowess; displaying sexually suggestive objects, pictures, and/or cartoons; unwelcome
staring or leering, whistling, physical contact including but not limited to unnecessary touching, patting, hugging
or brushing against the body, sexual gestures, and/or suggestive or insulting comments; inquiries into one’s
sexual experiences; email messages, images, or jokes of a sexual nature, or obscene or suggestive telephone
calls; and/or discussion of one’s sexual activities. Sexual harassment may involve people of the same or
different gender.

Discrimination and/or harassment of employees or students occurring in the schools or workplace is prohibited
by law and will not be tolerated by the Marlborough Public Schools. For purposes of this policy, “workplace” or
“school” includes school- sponsored social events, trips, sports events, work related travel or similar events
connected with school or employment. Further, any retaliation against an individual who has complained about
discrimination, harassment, or retaliation, or any retaliation against any individual who has cooperated with an
investigation of a discrimination, harassment, or retaliation complaint, is similarly unlawful and will not be
tolerated.

2. Complaint Procedure

All complaints shall be processed in a fair, expeditious and confidential manner. Staff, student, or third-party
complaints of discrimination or harassment based upon race, color, religion, national origin, ancestry, genetic
information, sex, gender identity or expression, sexual orientation, disability, age, veteran status, or
homelessness should be brought to his/her Principal/Director or the District’s Discrimination/Harassment
Complaint Coordinator: the Director of Human Resources. Complaints may be made verbally or in writing to
the Coordinator or the Coordinator’s designee, who has authority to investigate all grievances. If the complaint
concerns allegations against the Coordinator, then the complaint should be brought to the Superintendent.
Complaints should be made promptly, within a short time after the occurrence giving rise to the complaint, to
assure a prompt investigation and fair resolution.

A student who believes that he/she is the victim of harassment may also report the matter to a teacher,
counselor, or administrator who in turn will notify the Building Principal in the school. As an alternative, a
student may report directly to the Building Principal or the District’s Discrimination/Harassment Complaint
Coordinator.

All employees of the Marlborough Public Schools must respond to suspected harassment and/or complaints by
students of harassment by notifying the Building Principal or his/her designee. Employees are expected to take
every report of discrimination or harassment seriously and to understand the reporting procedures.
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3. Investigation

The Marlborough Public Schools takes allegations of discrimination and harassment seriously and will respond
promptly to complaints by taking interim steps to protect the complainant and the school community from further
discrimination and/or harassment and by conducting a timely, thorough and impartial investigation.

Employees and students have a responsibility to cooperate and respond truthfully when questioned as part of
an investigation. Failure to cooperate fully in an investigation may be a violation of this policy. Employees and
students who participate in an investigation are expected to follow any confidentiality guidelines set forth by the
investigator.

All complaints will be thoroughly investigated by the Coordinator and/or the Coordinator’s designee. Both the
complainant and the subject of the complaint will be interviewed and given a full opportunity to state their case
through the presentation of witnesses and other evidence. Witnesses and other persons relevant to the
complaint, if any, may also be interviewed. A record will be kept of each investigation.

Complaints will be investigated within a reasonable time. Both the complainant and the subject of the complaint
will be informed of the result of the investigation. For students, the result of the investigation will be provided in
writing in a manner consistent with federal and state law,

4. Appeals

In the event a complainant or subject of a complaint disputes the results of the investigation or resolution, such
person may submit an appeal in writing to the Superintendent within ten (10) school days of the Coordinator’s
decision. After receipt of such an appeal, the Superintendent will conduct a hearing with the parties and review
the records of the investigation. The Superintendent will issue a decision within ten (10) business days of the
hearing. The Superintendent’s decision shall be final.

5. Disciplinary Action

If a complaint is substantiated, the Coordinator will act promptly to eliminate the conduct and will refer the
matter to the proper supervisor or administrator for appropriate responsive measures, including but not limited
to disciplinary action. For students, discipline will be imposed consistent with the student code of conduct and
state laws and regulations. Discipline of school staff will be consistent with collective bargaining procedures, if
applicable, and may include counseling, reprimand, suspension from employment, transfer, demotion or
discharge. Responsive measures will also include any steps necessary to prevent the recurrence of any
discrimination and/or harassment, and will include corrective action aimed at eliminating any discriminatory
effects on the complainant and others, as appropriate.
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While this policy sets forth our goals of promoting a school environment that is free from discrimination and
harassment, this policy is not designed or intended to limit the District’s authority to discipline and/or take
remedial action for conduct which we deem unacceptable, regardless of whether that conduct falls within the
ambit of this policy.

In certain cases, harassment, especially sexual harassment, of a student may constitute child abuse under
Massachusetts law. The Marlborough Public Schools will comply with all legal requirements governing the
reporting of suspected cases of child abuse. The Marlborough Public Schools will also report instances of
harassment that may involve a crime in a manner consistent with the MOU between the Marlborough Public
Schools and the Marlborough Police Department.

Nothing in this policy or procedure shall be deemed to affect a complainant’s right to other remedies at law,
including administrative appeals or lawsuits, Administrative agencies with jurisdiction in these matters include:

The Massachusetts Commission Against Discrimination (“MCAD”)
One Ashburton Place, Room 601
Boston, MA 02108
(617) 727-3990

The U.S. Department of Education, Office for Civil Rights
5 Post Office Square 8th Floor
Boston, MA 02 109-3921
(617) 281-0111

Massachusetts Department of Education
75 Pleasant Street
Maiden, MA 02148
(781) 388-3300

The U.S. Equal Employment Opportunity Commission (“EEOC”)
One Congress Street - 10th Floor
Boston, MA 02114
(617) 565-3200

Legal References:

Title VI of the Civil Rights Act of 1964; Title VII, Section 703, Civil Rights Act of 1964 as amended; Title IX of
the Education Amendment Act of 1972; Section 504 of the Rehabilitation Act of 1973; the Americans With
Disabilities Act; Federal Regulation 74676 issued by EEO Commission; Education Amendments of 1972, 20
U.S.C. 1681 et seq. (Title IX); M.G,L. c. 76, § 5; M.G.L. c. 151B; 603 CMR 26,00 et seq.

Approved:
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LIBRARY MATERIALS SELECTION AND ADOPTION

The School Committee endorses the School Library Bill of Rights, as adopted by the American Library
Association, which asserts that the responsibility of the school library is to:

1. Provide materials that will enrich and support the curriculum, taking into consideration the varied
interests, abilities, and maturity levels of the students served.

2. Provide materials that will stimulate growth in factual knowledge, literary appreciation, aesthetic
values, and ethical standards.

3. Provide a background of information that will enable students to make intelligent judgments in their
daily lives.

4. Provide materials on opposing sides of controversial issues so that young citizens may develop
under guidance the practice of critical reading and thinking.

5. Provide materials representative of the many religious, ethnic, and cultural groups and their
contributions to our American heritage.

6. Place principle above personal opinion and reason above prejudice in the selection of materials of
the highest quality in order to assure a comprehensive collection appropriate for the users of the
library.

Initial purchase suggestions for library materials may come from all personnel--teachers, coordinators, and
administrators. Students will also be encouraged to make suggestions. The librarian will recommend materials
to be included in the school library. Final approval and authority for distribution of funds will rest with the
building Principal subject to the approval of the Superintendent.

Gifts of library books will be accepted in keeping with the above policy on selection. Complaints about
library books will be handled in line with Committee policy on complaints about instructional materials.

SOURCE: MASC

LEGAL REF.: 603 CMR 26:05

CROSS REF.: KEC, Public Complaints about the Curriculum or Instructional Materials
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Attachment B

Procedures for the Reconsideration of Library Media Materials
(This does not include networked resources. See MPS Acceptable Use Policy)

A. Occasionally objections to material may be voiced by the public despite the qualifications
of the person making the selection for that library/media center and the care taken in the
selection process. Any such objection should be communicated to the library media
specialist in charge of that building who can provide information regarding the selection and
use of the material.

B. If the objection cannot be resolved informally, and the individual wishes to make a formal
complaint, this individual should complete the form entitled Request for Reconsideration of
School Library Media Materials (Appendix B), and return the completed form to the building
principal.

C. The principal will notify the library media specialist and the Superintendent of the material
challenge.

D. After receiving the completed form, the building principal will convene a building level
committee. The building level committee will consist of the building principal, library
personnel, a teacher and/ or a department chairman, at least one parent/legal guardian of a
student in the school, and a student designee (at the principal’s discretion).

E. The building level committee will:
1. Elect a chairperson

2. Have read, listened to, or viewed the material in its entirety prior to discussion

3. Evaluate the material in the light of the completed form, Request For
Reconsideration of School Library Media Materials, and the MPS Library Selection
Policy

4. Interview the complainant

5. Reach a decision as to the appropriateness of the material for the building
collection (each member will have an equal vote)

6. Direct the chairperson to issue a report of the committee’s decision, including
upon the request of any member, a minority report

7. Submit the report to the Superintendent of Schools, including any minority report

E. The building principal will make an appointment with the complainant and discuss the
committee’s report.

F. f the complainant is still dissatisfied, the Superintendent of Schools will review the report,
and discuss it with the Media Review Committee and the complainant, if such discussion is
deemed necessary. The Superintendent will inform the committee and the complainant of
their decision.

MPS rev. 4/21
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G. If the complainant wishes to appeal the Superintendent’s decision, the Superintendent
will submit the Media Review Committee’s report, with the Request for Reconsideration of
School Library Media Materials form and their recommendation for action to the School
Committee.

H. The School Committee will make the final decision.

MPS rev. 4/21
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Marlborough Public Schools
Request for Reconsideration of School Library Media Materials

(to be completed by complainant and returned to the Building Principal)

Date:

_________________

Name of person making request:

Address:

____________________________________

Telephone:

City:

_________________________________

State:

_________

Zip Code:

______________________

Complainant Represents:
Self

________

Organization or Group (please identify)

_______________________________________

Name of school owning challenged material:

_____________________________________________

Do you have a child in this school?

___________________

Grade:

_______________

Title of item:

Please select material type:
• Book • Magazine
• Electronic Material • Other

____________________

Author/artist/composer:

Publisher/producer, if known________________________________________________________

How did you acquire this item?

________________________________________________________

Did you read, view, or listen to the entire item? Yes or No (circle one)

If not, what parts?

___________________________________________________________

To what in the item do you object? Please be specific, cite pages, frames, etc.

MPS rev. 4/21



Attachment C

What do you think might be the result of a student’s reading, viewing, or listening to this item?

Are you aware of any evaluations of this item by authoritative sources? Yes or No (circle one)

Ifyes, did those sources agree with your opinion? Please list the sources.

What would you like your school to do about this item?

Other comments:

Signature of complainant:

Please return to the building principal

MPS rev. 4/21
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Marlborough Public Schools

Checklist for Committee Reviewing/Considering a Request for

Reconsideration of School Library Media Center Materials

Date:

_____________

Verify title of item:

Whom does the complainant represent? Him/Herself? Organization/group?

Name:

________________________________________

Other?________________________________________

Name of school owning “challenged” materials

________________________________________________

Does the complainant have a child in this school?

___________

Grade?

_______________

Material type:
• Book • Magazine
• Electronic Material • Other

____________________

Author/Artist/Composer/ etc.______________________________________________________________________

Publisher/Producer: Copyright date:

__________

Has the item been recommended for a particular age/grade level?

___________

If so, what age /grade level?

_____________

What are the reasons this item should be in the curriculum? (features or values/ see published reviews)

To what in the item does the complainant object?

Have specific pages, frames, etc. been cited?_____________________________________________________

MPS rev. 4/21
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What has the complainant indicated might be the result of a student’s reading, viewing, or listening to

the item?

Is the complainant aware of any evaluations/reviews of this item by authoritative sources?

Do these sources agree with the complainant’s opinion?

What has the complainant indicated as a resolution of this matter?

__________________________________

What has the complainant suggested the school purchase in lieu of the item in question?

Has the complainant indicated why his/her recommendation is a better choice?_____________________

Has each committee member read/reviewed the challenged item?_________________________________

Committee Decision:

Deny the request:

_________

In favor of request: Date:

MPS rev. 4/21
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(STUDENTS)

MOVING WITHIN DISTRICTS

1. Pupils, whose parents or legal guardians move from out of one elementary school
district into another school district in the city during a school year may have the
option of remaining in the original school district for the rest of that school year,
provided that the parents or legal guardian furnish transportation to and from school.
This is a family decision, which should be considered carefully and discussed with
the Building Administrator with respect to the students’ socialization and education
program. The pupil will be transferred to the correct school district for the following
academic year. Pupils whose parents or legal guardians move out of the city during
the academic school year, causing a residence change outside the city, will be
considered non-resident students.

2. If the student is homeless or formerly homeless during the school year, please refer
to Policy 9.700 Homeless Students: Enrollment Rights and Services.

Legal Reference: Approved:
6/9/98

Approved: 5/22/18
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(Students

STUDENT RECORDS

The Marlborough School Committee recognizes that to provide students with appropriate
instruction and educational services, it is necessary for the school system to document and
maintain extensive and sometimes personal information about students. It is essential that
pertinent information in these records be readily available to appropriate school personnel,
be accessible to the student’s parents or legal guardian and/or the student in accordance
with law, and yet be guarded as confidential. The Marlborough Public Schools complies
with applicable federal and state laws pertaining to the maintenance, disclosure,
amendment and destruction of student records. The Superintendent will provide frr +hs

proper administration of student records in keeping with state and federal reguIISIIPflIL.

The temporary record of each student enrolled on or after June 2002 will be destroyed no
later than seven (7) years after the student transfers, graduatos or withdraws from the
Marlborough Public Schools. Written notico to the eligible student and his/her parent of the
approximate date of destruction of the temporary record and their right to receive the
information in whole or in part, shall be made at the time of such transfer, graduation, or
withdrawal. The student’s transcript may only be destroyed sixty (60) years followinn his/her
graduation, transfer, or withdrawal from the school vstem.

The Committee wishes to make clear that all individual student records of the school
c m ,r r’,-s rfi r rs+ i I (‘r ri c’ c.+I 1ALifbfrI rLcs nrl cf+.Js*, rLrr, i ii finc rtriri,inri

6tudont record6, however, th SChOOl• Committee designates the following information as
“directory information” that may be released to the general public, third parties and outside
organizations without the written consent of a student and/or his/her parents/guardians:
e.tiidpnt’o. nmt tiidnt/fmilv wIdrcc nH nnntt infnrm.qtinn minrffrIu1 nf”tiic-lv
dates of attendance, class, participation in officially recognizod activities and sports,
degrees, honors and awards and post high school plans. Eligible students and/or their
parents/guardians may, however, “opt out” of the release of any element of directory
information detailed above by notifying the principal of the student’s school in writing by
October 1 of each school year.

LEGAL REFS: rIIIIIy cuucational Rights and Privir.v Act of 1974 M.G.L. 66:10 71:34’s
fl P HR1YflMR2flfl

fhririrrs,csd Ifl U IP

4JpIUVU. I.I.LI
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The Marlborough Public Schools complies with applicable federal and state laws and
regulations pertaining to Student Records. Those laws and regulations are designed to
ensure a parent’s and eligible student’s rights to access, inspect, and to request
amendment of the child’s student record.

The Massachusetts Student Record regulations and the Family Educational Rights and
Privacy Act (FERPA) apply to educational records maintained by a school on a student in
a manner such that he or she may be individually identified. The regulations divide the
record into the transcript and the temporary record.

The transcript includes only the minimum information necessary to reflect the student’s
educational progress. This information includes name, address, course titles, grades,
credits, and grade level completed. The transcript is kept by the school system for at least
sixty (60) years after the student leaves the system.

The temporary record contains the majority of the information maintained by the school
system about the student. This may include such things as standardized test results, class
rank, school sponsored extra-curricular activities, and evaluations and comments by
teachers, counselors, and other persons. The temporary record is destroyed no later than
seven (7) years after the student leaves the school system.

The following is a summary of major parent, guardian and student rights regarding their
student records:

Inspection of Record - A parent, or a student who has entered the ninth grade or is at
least fourteen (14) years old, has the right to inspect all portions of the student record
upon request. The record must be made available to the parent or student within ten (10)
days of the request, unless the parent or student consents to a delay. In the event the
parent/student requests copies of a student record, the District may charge the
parents/student for said copies at the District rate. The eligible student or parent shall
have the right upon request to meet with professional qualified school personnel to have
any of the contents of the student record interpreted.

Confidentiality of Record- With a few exceptions, no individuals or organizations but the
parent, student, and authorized school personnel are allowed to have access to
information in the student record without specific, informed, written consent of the parent
or the student.

Amendment of Record - The parent and student have the right to add relevant
comments, information, or other written materials to the student record. In addition, with
limited exception under state and federal law, the parent and student have the right to
request that information of the record be amended or deleted. The parent and student
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have a right to a conference with the school principal to make their objections known.
Within a week after the conference, the principal must render a decision in writing. If the
parent and student are not satisfied with the decision, the regulations contain provisions
through which the decision may be appealed to higher authorities in the school system.

Directory Information - Federal law requires that the District release the names,
addresses and telephone listings of students to military recruiters and institutions of higher
education upon request for recruitment and scholarship purposes without prior consent. In
addition, the District may release the following directory information about a student
without prior consent: a student’s name, address, telephone listing, date and place of birth,
major fields of study, dates of attendance, weight and height of members of athletic teams,
class participation in officially recognized activities and sports, degrees, honors and
awards, post-high school plans and directory information such as homeroom assignments.
However, in all instances, parents may request that such directory information not be
released without prior consent by notifying their school building office in writing by the end
of September of each school year.

Destruction of Records - The regulations require that certain parts of the student record,
such as the temporary record, be destroyed a certain period of time after the student
leaves the school system. School authorities are also allowed to destroy misleading,
outdated, or irrelevant information in the record from time to time while the student is
enrolled in the school system. Before any such information may be destroyed, the parent
and student must be notified, and have an opportunity to receive a copy of any of the
information before its destruction.

Transfer of Records— In accordance with 603 CMR 23.07(4)(g), it is the practice of the
Marlborough Public Schools to forward the student record of any student who seeks or
intends to enroll, or already has enrolled in another public-school district, if the disclosure
is for purposes of the student’s enrollment or transfer. The parent or eligible student has
the right to receive a copy of the school record that is forwarded to the new school.

Non-Custodial Parents - Unless there is a court order to the contrary, a non-custodial
parent (parent without physical custody of the student) of any public-school student has
the right, subject to certain procedures, to receive information regarding the student’s
achievements, involvement, behavior, etc. A non-custodial parent who wishes to have this
information shall submit a written request annually to the child’s school principal. Upon
receipt of such a request, the principal shall send written notification to the custodial parent
by certified and first-class mail that the records and information will be provided to the non
custodial parent in twenty-one (21) calendar days unless the custodial parent provides
documentation of the non-custodial parent’s ineligibility to access such information. In all
cases where school records are provided to a non-custodial parent, the electronic and
postal address and other contact information for the custodial parent shall be removed
from the records provided. Any such records provided to the non-custodial parent shall be
marked to indicate that they may not be used to enroll the student in another school. Upon
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receipt of a court order that prohibits the distribution of information pursuant to M.G.L. c.
71, §34H, the school will notify the non-custodial parent that it shall cease to provide
access to the student record to the non-custodial parent. M.G.L. c.71, §34H, 603 CMR
23.07.

Third Party Access - Authorized school personnel, to include: (a) school administrators,
teachers, counselors and other professionals who are employed by the school committee
or who are providing services to the student under an agreement between the school
committee and a service provider, and who are working directly with the student in an
administrative, teaching, counseling, and/or diagnostic capacity; (b) administrative office
staff and clerical personnel, employed by the school committee or under a school
committee service contract, and whose duties require them to have access to student
records for purposes of processing information for the student record; and (C) the
Evaluation Team which evaluates a student, shall have access to the student record of
students to whom they are providing services, when such access is required in the
performance of their official duties. The consent of the parent or eligible student shall not
be necessary.

Complaints - A parent or eligible student has a right to file a complaint with the Family
Policy Compliance Office, U.S. Department of Education, 400 Maryland Avenue SW,
Washington, D.C. 20202-5901, (202) 260-3887 or with the Massachusetts Department of
Education, 350 Main Street, Maiden, MA 02148, (781) 338-3300. If you have any
questions regarding this notice or would like more information and/or a copy of the
Massachusetts Department of Education Student Record Regulations, please contact the
building principal.
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CRISIS RESPONSE POLICY - PROTOCOL AND PROCEDURE

1. A school or community crisis may occur at any time, may take various shapes, and may
hit with varying degrees of severity.

2. Specific protocols to deal with a wide range of crisis situations have been developed and
are contained in the Marlborough Public Schools Emergency Protocols.

3. It is the policy of the Marlborough Public Schools to provide a full complement of
services for students, through the utilization of both internal and external support resources
and services, in order to promote their social and emotional growth and well being.

‘1. In those cases where individual students are at risk or in crisis, all appropriate staff
should cooperate in providing those supports neoded to address the student’s problem and
to normalize, insofar as possible, the student’s learning situation. In those cases where a
crisis of a severe nature occurs that has the potential to impair the learning and teaching
environment of the entire school community, staff should collaborate with the Crisis
Response Team under the direction of the buildir” Qdmmnistrator, in addressing those
problems and issues raised by the crisis.

5. The guidelines outlined herein are designed to assist school administrators and the
Crisis Rosponse Team in the implementation of appropriate activities and in the
deployment of support services for responding effectively to the crisis which has occurred
and which has the potential to seriously impair the learning and teaching environment.
Furthermore, it is important to note that flexibility exists and that individual judgment is
retained by the building administrator in the implementation of specific activities based on
the grade level and the unique events involved. However, it is critical that each building
dm+r+r v,r1 members of the Crisis Response Team be familiar with these guidelines.
IL I, IIIIJUILIIL LU IIUL LIIJI. a Crisis Response Policy and procedural plan is one of the best
methods of nrevention of further trauma to the entire school community.

A. CRISIS RESPONSE TEAM The Marlborough Public School Departmont will utilize a
CRISIS RESPONSE TEAM approach ‘‘‘‘ r1 Nr,a, A,,+h

comprised of the followir members:

1. Superintendent
2. Building Principal(s)
3. Assistant Principal(s)
4. Guidance Counselor(s)
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5. Nurse
6. Adjustment Counselor Team
7. Building Office Contact:

A. Administrative/Office Support person as designated by building principal

B. ADJUNCT CRISIS TEAM
All adjunct crisis team members are to be contacted at the discretion of the Building
Prir”’ a” The Crisis Response Team

1. Teacher
2. Custodian
3. Transportation Dispatcher
4. Attendance Officer (will review absence 1i ‘“ basiS)
5. Police Renresentative

C. THE RESPONSIBILITY OF EACH TEAM MEMBER IS DESCRIBED BELOW:

1. SUPERINTENDENT is responsible for notifying and maintaining
communication with the School Committee, the Mayor, and appropriate
city officials. The Superintendent will also serve as the prima’ response

-... 4k -.A; ..,:ii r’..;-;- T,-,.,,
j_1 S.fl SJ_fl I S44I4. I %JI I VYl S’..iI JI4S’. vV.s, I UI I I II I I

to develop all statements to be disseminated to the media, community and
nthr nprinpnt nricnninc I-I/ch ic rnnnfihk fnr infnrming other building

2. BUILDING PRINCIPAL is responsible for contacting and activating the
Crisis Response Team. He/she is responsible for designating adjunct
crisis staff after discussion with the Crisis Response Team. He/she is
responsible for coordinating all activity within his/her building as it relates
to the crisis. The building principal will contact the Superintendent as soon
as a crisis occurs and will keep the Superintendent informed with updates

procedures during the crisis situation. He/she is responsible for
informing the Superintendent of all follow up issues. The building principal
is responsible with disseminating information to staff in a timely,
confidential manner which will diffuse and de escalate rumors,
speculation and inaccurate perceptions. He/she will disseminate written
statement and info-“‘ • .+. 1U+ -rr1 r’r.,+c ,-f

the crisis situation.



3. ASSISTANT PRINCIPAL is assigned duties by the building principal. The
Assistant Principal works to maintain the school climate in a manner that
do escalates anxiety and confusion.

‘1. GUIDANCE STAFF is responsible with coordinating activities with the
Adjustment Counselor Team They will augment all counseling and support
services as determined by the Adjustment Counselor and other members
of the Crisis Response Team. They will be responsible for maintaininn and
updating a list of students/staff that maybe at risk.

5. ADJUSTMENT COUNSELOR TEAM (ACT): The ACT determines a plar
of action that will identify the needs of the students, parents, staff and
community as it relates to the crisis. It is the responsibility of the ACT to
develop a plan to provide r.iinnnrtive services (counseling,

crisis intervention, advocacy and referral). The ACT will be responsible in identifying
appropriate internal and external staff to deliver the services identified. Follow-up of the
services nrpyidpd win uu monitored hv the ACT.

The ACT is responsible for providing the principal with written documentation rif +h

identified rieed services provided and follow-up in place.

6. NURSE: The Nurse will be responsible for all health related problems as
+hr, rI+ +r +h ,rick’ Th ,. rr ,p,W k rpspprieikic frr II +ri’,iL -t-+kijfi
bi I % 7 I I SII II I VT III I I V

The nurse will coordinate all medical care that is needed and any medical
transportation required. The nurse will notify all parents/guardians of any
injured student. The nurse will be responsible for keeping the Crisis
Response Team informed of activities within the health care service. The
nurse will provide any follow-up deemed necessary. The nurse will
mr+r - ir rf rm+i,” r mrIri+ hi students that may ‘‘‘ tn• I I II I II I I SI SdS1 I I LI SI I I I .4II I JJ

the crisis.
7. BUILDING OFFICE CONTACT: (To be determined by building principal)

The Building Office Contact will be responsible for monitoring and
screening all incoming visitors and phone calls. He/he will direct visitors
and phone calls to appropriate Crisis Rosponse Team members. The
Building Office Contact will be responsible for all intercom activity. The
Building Office Contact will be responsible for insuring that incoming and
outgoing phone access is always available. The Building Office Contact will
take direGtion from the building principal. Responsibilities will be
determined according to crisis activity.

ô All A ..J:. .-....4 ki+-— ,11 k,
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Is

determined by for principal and Crisis Response Team.
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1. The preplanning component of any Crisis Response Policy is essential to
its success. Important to note is that the building administrator is the leader of
the Crisis Response Team. If the building principal is unavailable, the
assistant principal becomes the leader followed by the guidance counselor.
However, an alternate should be designated by the building principal in the
event that he/she is unavailable. The roles of all members of the Crisis
Response Team will be clearly delineated. In-service education will be
provided to all staff preferably at the beginning of the year, in order to
familiarize them with the Crisis Response Policy and the Marlborough Public
Schools Emergency Protocols. These will also become part of the new
employee orientation information and activities. The Crisis Response Policy
and the Marlborough Public Schools Emergency Protocols will be reviewed
and updated annually.

E. CRISIS ACTIVITY

1. When first hearing of a possible crisis, the building administrator should
verify the information by obtaining full and accurate information before taking
any action. Once it has been established that a crisis situation exists, the
building administrator will notify the Crisis Response Team for mobilization.
flcncndinn on the nature of the crisis, the building administrator will:

a) Notify the Superintendent
b) Notify Marlborough Police Department
c) Notify building personnel via appropriate code word
d) Notify the school nurse for nv medical services that may be necessary.

2. All building staff should be notified as soon as possible aftor verifying that a crisis
exists. Teachers upon hearing the code word for crisis situation should remain in the
classroom with students until further notification. In the event that a crisis situation
that impacts the school community takes place during non school hours, the building
administrator will determine whether a home telephone fan out should be considered
and implemented. All principals should retain a list of telephone numbers of all their
staff and the Crisis Response Team. Staff may be told that an emergency meeting
before the arrival of students will take place. If notice is received during the school
day, the building administrator should plan to hold a special staff meeting at the end
of the day, giving notice of the meeting as early as possible.
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3. The building administrator should prepare a general announcement to be given to
the staff and then given to the students in their homeroom period. Durir” + cfF

‘“‘“' following should be reviewea.

Review of known facts concerning the incident.
, Review procedure to be followed during the day.
c) Discuss whether the normal schedule should be followed or whether classes

should be suspended in favor of group or individual counseling.
d) Identify students/staff at risk who may require inteR’entions or suppo

seR’ices. These students and staff should be taken aside and meet with
counselor.

e) Distribute copies of peinent information as it relates to the crisis.
f) During the meeting, student announcement guidelines should be discussed.

These guidelines should include items such as when the announcement will
be read, ways to discourage speculation, where and who is available to
counsel students and suggestions for encouraging open communications.
Initial student announcement regarding the crisis should not be disseminated
over the public address system. It may be helpful if parents received a copy of
+h A:rittpn statement that the students heard so that discussions can be
wiiuiiuuu t iiumu ii necessa’. The leer should include resources 3V311301
for parents.

AIIA (21 IIrIZI IMIZ

‘ The following media guidelines should be followed LU insure accurate u ppIupIILu
,prqp nf th citi iitin It ic’

imnnrtpnt that these guidelines are followed ‘‘vstem wide to
11,,,j,Jfl5.uI --

general annouIIuIIInIL iiuuu revieweu VVILII Lilu uperintendent pf hic’/hr

designee before any distribution.
b) The Superintendent of his/her designee should be the “Official Spokesperson” for

the school. Anyone within the school who is approached by media representatives
should refer the media to the official spokesperson.

c) The building administrator has the authority to restrict media access to students,
staff, building and building grounds during school hours.

d) It is appropriate for the building administrator to raise concerns about media
sensationalizing events and the resultant impact on students, staff and parents.

e) The Superintendent will confer with the Crisis Response Team when preparing
statements outlining steps taken by the school in the area of prevention and the
steps which will be taken to suort students and staff.
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G. FLLOW UP ACTIVITY

1. The follow up activity provided after the acute crisis is as important as the intervention
during the crisis. It is an opportunity to re visit the situation and assure that all members of
the school community have received the appropriate care and services. It is an opportunity
for the Crisis Response Team to evaluate the strategios employed and review all their
activity. The following guidelines are meant “ assist with these follow up activities.

a) The building administrator should consider holding an informational briefing for the
entire staff at the end of each school day for the first two days after the crisis.

b) The Crisis Response Team should be available during the day and aftor school to
consult with individual and/or small groups of teachers, students and parents.

c) The Crisis Respor T ii1dfh

as necessary.

Legal Reference: Approved: 4/21/94

cf. JFC Appendix 1 Revised 3/25/03
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CRISIS RESPONSE POLICY - PROTOCOL

Advance planning for emergencies and disasters is essential to provide for the safety of
students and staff; it also strengthens the morale of all concerned to know that plans exist
and that students and staff have been trained in carrying out the plans.

The Superintendent will develop and maintain plans that meet the requirements of state law
for preparedness in case of fire, civil emergencies, and natural disasters.

The Superintendent shall develop, in consultation with school nurses, school physicians,
athletic coaches, trainers, and local police, fire and Emergency personnel, a Crisis
Response Plan for the district and an Emergency Medical Response Plan for each school
in the district. Plans shall include:

1. A method establishing a rapid communications system linking all parts of the
school campus, including outdoor facilities, to local First Responders along with
protocols to clarify when EMS and other emergency contacts will be called.

2. A list of relevant contacts with telephone numbers and a protocol indicating when
each person shall be called, including names of experts to help with post-event
support.

3. A method to efficiently direct First Responders to any location on campus,
including the location of available rescue equipment.

4. Safety precautions to prevent injuries in classrooms and on the school campus.

5. In the event the school possesses Automated External Defibrillators (AED5), the
location of all available AEDs, whether the location is fixed or portable, and a list of
personnel trained in its use.

The Superintendent shall annually review the response sequence with local police and fire
officials. Plans shall be submitted to local police and fire officials and the DESE at least
every 3 years by September 1 or when changes occur. Plans must be updated in the case
of new construction or other physical changes to the school campus.

Building Principals will meet all requirements for conducting fire drills and Emergency
Response drills (at least once per year) to give students practice in moving with orderly
dispatch to designated areas under emergency conditions, and the staff practice in carrying
out their assigned responsibilities for building evacuation.
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Legal Reference: Approved: 4/21/94

Revised: 3/25/03

cf. JFC Appendix 1
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STUDENT IDENTIFICATION

1. Identification card

A. All students in grades 4-12 shall be issued an identification card by the School System.
Information on the card will include a photograph, name, school attending, and coded
access numbers. Each card shall be carried, worn, or displayed as instructed in the Student
Handbook. Violation of this policy may result in discipline as outlined in the Student
Handbook.

2. Safety situations

A. With permission from a Principal or Director, an ID may be removed and set aside while
a student is engaged in a situation where the wearing of an ID may pose a risk or hazard.
The ID must be put back on when leaving that classroom or work area to access other
parts of the building

3. Temporary identification

A. In the event that an official ID card is unavailable for any student, assigned staff shall
issue a temporary identification badge. A temporary ID shall be issued daily until a
permanent ID is obtained. Each temporary ID shall be returned to the front office, security
desk, or administrator upon exiting the school facility.

4. LossofanlDcard

A. Loss of an ID card will require immediate replacement. A fee may be charged for
replacement.

5. Uses of card

A. The card may be used for various school purposes as approved by the School
Committee and/or the Superintendent of Schools. These may include cafeteria, library,
and security purposes. It may also be used as a prerequisite for admittance to after-school
functions.

Legal Reference: Approved: 6/25/02
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VISITORS TO THE SCHOOLS

The School Comm iffee encourages parents and guests to visit classrooms to observe and
learn about the instructional programs taking place in our schools. Such visits can prove
most beneficial in promotion of greater school-home cooperation ‘ommunity
understanding of how we car’ out the school system’s mission i iu yvi.

Visits by parents or legal guardians to several classrooms in a given grade for the purposes
of comparing teaching styles to provide a basis for a request for student assignment to a
particular teacher are strongly discouraged because the School District’s policy of
assigning a student to a particular class is the sole responsibility of the Building Principal in
consultation with the staff of that school.

The following guidelines to classroom and school visits should be followed:
1. Visitors to a school may be CORI’d or must be accompanied by school district staff.
2. Parental or legal guardian requests for classroom visitations will be welcomed as

long as the educational process is not disrupted. Such requests must be made at
least 48 hours in advance to allow for proper arrangements to be made.

3. The Building Principal has the authority to determine the number, times and dates of
observations by visitors. This will be done in consultation with staff members, so as
to give adequate notice to the staff members of impending visits.

4. For security purposes, all visitors must report to the School’s main office upon
entering and leaving the building and sign a guest log showing arrival and departure
times.

5. Classroom observations will be strongly discouraged during the first three weeks of
school in September and during the month of June.

6. Any student who wishes to have a guest in school must ask permission of one of the
administrative staff 2 hours in advance of the proposed visit. If permission is
granted, the guest is expected to follow the standards of behavior expected of all
students. Upon arrival the guest must register in the office. Any guest who fails to
comply with the student regulations will be asked to leave the school building and
grounds immediately.

The superintendent may temporarily suspend or modify this policy subject to Federal,
State, or Local emergency declarations.

Approved by the School Committee 2/10/15
REVISED 2/14/17

Page 1 of 1
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COMMUNITY USE OF BUILDINGS
(School Community and External Agency Relations)

COMMUNITY USE OF SCHOOL FACILITIES

The School Committee is empowered to set policy, regulations, and fees regarding public
use of school facilities. Such regulations will allow the use of school premises without
interference to its regular school program, by individuals and associations for such
educational, recreational, social, civic, philanthropic, and like purposes as it deems for the
interest of the community.

The law further states that the affiliation of an” such association with a religious
organization shall not
disqualify the association of such use, and that public school may be used as a ie
assemblage for
citizens to hear candidates for public office.

The use of public-school facilities for school-related purposes will take precedence over all
outside use.

Rental fees and guidelines are set by the School Committee and shall be reviewed
annually as part of the budgeting process.

The School Committee retains the right to empower the Superintendent or their designee
as its agent on matters relating to the day to day implementation of the regulations under
this policy and any exemptions or separate contracts governed by this policy. The
Superintendent or their designee shall have the final decision in all scheduling, permit
issuances, and interpretation of the Policy, unless otherwise directed by the School
Committee. School Committee approval shall be required for any exceptions to the fee
schedule.

The School Committee retains the right to deny the use of school facilities to any group if it
deems the
use is detrimental to the interest of the community or interferes with the operation of the
schools.
Regulations and fee schedules pertaining to the use of school facilities shall insure the
security of school
property, and the City will be absolved from any liability in case of accident by means of a
general
liability insurance policy.

Reference: M.G.L. Chapter 71, Section 71

Page 1 of 1
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I
(School-Community and External Agency Relations)

COMMUNITY USE OF BUILDINGS POLICY

Tho Marlborough School Committoo recognizes that thu usoofihesohool buildings undoritscontrolfor
-- f Formatted: Sthkethrough

other than educational purposes is in tho best interests of the community at large. The Committee also
rocognizos its prima’ responsibility to maintain the school buildings for their original purpose of
accommodating the education of the children of the city. In the interests of promoting the usefulness of
school buildings as allowed in Chapter 71 Section 71 of the General Laws of the Commonwealth of
Massachusetts, the Marlborough School Committee will make the school buildings under its authority
available to individuals and associations for educational, recreational, civic, social and philanthropic
purpose in accordance with guidelines approved by the Committee. At the same time, tho School
Committee recognizes its responsibility to budgota’ needs and will provide a foe structuro for tho uco
of its facilities. At no timo will the use of schools by outside groups take procodonco over uses
sponsored by the school dooartmont.

2. Guidelines

A. Any person or association seeking to use a school building or pad of a school building must make
application to the principal of that building. The application must be submitted by the 1 5th_of_the
month preceding the event. The application will designate tho requested dates for use, the
facilities required, the purpose of the function and any other details required for determination by
the principal.

C 7k,. fnrtkp fl8flf A Formatted: Normal

custodian must bo in the building duhng any function and bo made aware of the organization using
the building as well ac the nature of the event. The custodian will be the responsible school
roprosontativo in the absence of the school principal during any event. His decisions will be

__________________________________________

respected. - - - - -
- { Font: Anal Narrow, Stnikethrough

&
fmatted: Stnikethroagh

during any event. His decision will be respected.
- f Formatted: Indent: Left: 0.75’, No bullets or

numbering

Page 1 of 7

a
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The principal will shall
44h-t

for the use of the building.

determine the need for the usago and will be responsible to approve the
bud ization or individual makino application. No minor will bo oxtended a permit

C. A usage permit will only be issued if fifteen or more pemons are in the group for whom appicauen
is made. The School Department reserves the right to revoke a permit if the number falls below
fiftoan.

D. Final approval of the application will be given by the Superintendent of Schools’ dosignee who will
provide for control of the building, resolution of time conflicts and the projection of a fee structure
for the function and issuance of a pormitand icsuo a permiL-Plo function shall be conducted without
the designee’s knewlodgo and approval. Reguests and applications for use of Marlborough
facilities are not approved until reviewed and signed by the Superintendent of Schools’ dosignoo (s
No function or event may be conducted without the dosignco’s knowlodge and approval.

I Formatted: Indent: Left: 0.5”, Hanqinq: 0.25
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(School-Community and External Agency Relations)

G.F.The usor must abido by tho time periods stated in tho pormit. Thc usor shall not bo allowed
into the building prior to the start time stated en the pormit, Tho user shall bo charged the custodial
rate for any cleanup and setup time in excess of the time stated on tho pormit as deemed
necessary by the Superintendent of Schools designee.

H.SThe usor may only use the area specified in the permit. If additional areas are desired, said
areas may be approved by the custodian but additional chargos may apply.

l.H.Smoking is net allowed permitted en school property.

J.LThe user is responsible fer ony theft or destruction to school property. Violations will jgyrosult in
the revocation of future permits.

_Tho user may use decorations which are firepreofed. Any decoration or any alteration to the area
Is) used, for example, taped markings en the school stage, must bo removed by the user
immediately after use. No nails, screws or heoks shall be attached to any part of the building. No
latex balloons are allowed in school buildings. All decoratiens must be removed immediately after
us&

____________

_______

f Formatted: List Paragraph, No bullets or numbering
K. No pets are allowed inside any school buildings Formatted: Norm&

L. The Marlborough Sshool Departmont takes ne responsibility for any property left on the premises. I Formatted: Font: Anal Narrow, Stnikethrough
Nt equipment andler properties must be removed immediately after uco. Stnikethroagh

M. Alcoholic bovoragos are prohibited at any function.

N. The City ef Marlborough assumes no liability for injury to persons present in the building through
the result ef tho permit issued. The City also accepts no liability for damage to equipment and the
user agrees to accept all equipment as is, and is responsible and liable for damages to the building
and or equipment thereof and all personal injuries. The user must obtain liability insurance in the
amount of $1,000,000.

0. Food and bovoragos shall only be served in the cafotoria area, and only when said area has been
included as part of the space requested in the permit. The use of kitcften facilities and oguipment
is not allowed.

0. Food and beverages shall be served and oonsumed only in the cafeteria area and only when part
of tho pormit unless prier approval is given by Suporintondont of Schools’ designee. Use of food
preparation equipment is restricted to school cafeteria personnel. Use of kitchen facilities and
equipment must be approved and supervised by the Supervisor of School Cafeterias. Soo
attached fee schedule.

_______________________________________

° flynon profit group sI tt of Schools’ dosignoe with a 501C3 certificate’— f Formatted: Normal
.. . snail comply wlln..,,

iall provide the Suporintondor
,..I’.t,, a i.-,.—’,i ‘t.,i, ,t,,,’

.., ,, , ,, orelnances, , .,,, regulauens arm aws In
ooneuctlng me autnorlzea ,,.. .,. .., scnoo property. The wanoorougn ticnooi emminee
reserves the right to deny permission to any individual group, non profit or for profit, to utilize
school premises if, in its opinion, tho proposed use would intortere with the utilization of the

Page2of7
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2,4. No food or drink
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P. &ixsktb i u Jfk ykdxmAAUuidwtsth 1uAW13±4EOJJiLARAL1t11I&tttXMIX5XtttIUbJOD±th

R. CANCELLATIONS:

a. In the event that school it eancollod on tho day of tho function, tho notion is alto cancelled and
will havo to be rescheduled. Tho building principal or designee will be responsible to notify the
person in charge of tho function as soon as possible.

ii In tho ovent that a weather happening occurs and Marlborough Public Schools cannot remedy
the situation in a timely mannor, Marlborough Publio Schools reserves tho right to cancol the

u. iii uw event of cancellafion of a function bythogroup having said function, tho person responsible for
the function shall notify the school principal of the cancellation. If such notification doos not take place at loast
18 hours before tho ovont, charges may apply,

P.

P.

The Marlborough Scheel committee reserves the right to deny permission to any individual or
nonprofit organization to utilize school premises if, in its epinion, the proposed use would intettere
with the utilization of the premises for school purpescs or if the activify proposed ic net in the best
interest ef the Marlborough School System.

R. Charges for the following oguipment may apply:
1. PA, System 6. Shower Facilities
2. Tables 6. Portable Platforms
3. Chairs 7. Air Cenditiening (where available)
1. Audio Visual Eguipmont 8. Auditorium Lighting

S. All fees must be paid prior to the date of the function. If additional costs are accrued, or if a
rebate is fertheoming, the adiustnient must be made within thirty (30) days of the event.

T +.. 4k,.

Page3efl
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POLICY 9.00
COMMUNITY USE OF BUILDINGS

(School-Community and External Agency Relations)

U. Tho Superintondont of Schools’ designoo may waive a portion of tho rental for a non profit group,
MPS affiliated organization, or pity sponsored group if it is deemod in the best interost of both
a

V. Polipo and/or Firo personnol will be reguired as determined by City ordinance, and the usor shall
pay any fops.

X. Park only in

a. Proper plac
b. Parking on

{ Formatted: Strikethrough

P. Foe Structure for Use of Buildings

6. The applicant will recoivo a projection of cocts from tho Superintendent of Schools’
dosignee as coon aftor the application hac boon submittod as possible.

7. Those costs must bo paid in advance of the function. If additional costs are accrued or if a
robate is forthcoming, the adjustment must be resolved within thirty (30) days of the event.

9. Costs for the use of the buildings will include fees for particular spaces and areas,
custodial and clean up costs and equipment costs where appropriate.

11. Fees will vary depending on the status ef the organization, area uced and the clean up
costs following tho event.

13. No payment is to be made to any individual person. All checks are to be made out to the
Marlborough Public Schools and delivered to the Superintendent’s docignoo.

16. Whon appropriate, depending on the nature of the event, and the status of the
organization, the requirement to use an additional custodian may be waived. If the school
building is used by a non profit organization or a Marlborough Public School’s affiliated
organization, the custodian assigned as part of his noonal work assignment may cover the
activity boing conducted. If the need exists because of the nature of the event, additional
custodial and clean up costs arc to be borne by the organization. The Superintendent’s
designee will make such detormination. If the function is held outside of the normal work
houm, all custodial and clean up costs must be born by the user organization.

17. Student groups will not be required to pay any custodial fees if an activity is held during the
regular school work weak. Usc of custodial help on weekends, including clean up after a
Fhday night function will be at a reduced rate of one half of the total custodial fee.

Page4efl



19. Custodial and cafeteria staff foos are based on the average overtime rate determined by
their contracts with the School Committee. Custodians have a two hour minimum and
cafeteria staff have a three hour minimum.

21. The Superintendent may waive a portion of the rental for a non profit organization,
Marlborough Public Schools affiliated organizations, or city sponsored group if it is doomed
in the best intorosts of both parties. Such request shall be made in whting to the
Superintendent by the non profit applicant and shall list the reasons for the waiver. The
fee waiver will be one half of the normal rate. A 501C3 cortificate must be provided by
non profit organizations.

23. The Superintendent may prepare a rental agreement with an organization wishing to use
the building on a consistent basis. The terms of the agreement may differ from the
requirement of this policy in the best interests of the school system. All agreomonts must
be roviewed and approved by the School Committee.

25. Fee schedules will be reviewed and updated on July 1 of each year

27. Terms and conditions of this policy may be waived or amended by members of the School
Committee.

29.1. Police and for Fire Department will be required as determined by the Suporintondont of
Schools or dosicinee and .iNI I, n,4 ku 1k..

U. Usage Rental Fees

I-’.,’. ‘J

hi..... fl....flI
, buveing ano Rrea Lemmorcial
High School

Field House $ 275.00 $ 125.00 per hr. W-3hcs7
S 1200.00 per day

Library $ 75.00 $ 100.00
Cafeteria $ 175.00 $ 350.00
Little Theatre $ 17500350.00 $ 350.00700.00 Seats 275
Classroom $ 35.00 $ 35.00 per hr.
Computer Room $ 75.00 $ 75.00 per hr.
Locker Room $ 125.00 $ 225.00
Foyer $ 125.00 $ 200.00
Science Lecture $ 65.00 $ 75.00 Seats 72
Teacher Cafeteria $ 50.00 $ 75.00

Middle School
Gymnasium $ 35.00 $ 35.00 per hr.
Cafeteria $ 175.00 $350.00
Auditerium $ 300.00800.00 $ 700.001,400.00 Seats

1,100
Air Conditioning $ 200.00 $ 200.00 per day
Classrooms $ 35.00 $ 35.00 per hr.

Page 5 of 7
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POLICY 9.00
COMMUNITY USE OF BUILDINGS

(School-Community and External Agency Relations)

Computor Lab $ 75.00 $ 75.00 por hr.
Auditorium Foyer/Flagstone $ 75.00 $150.00

Elomonta’ Schools
Gymnasium $ 30.00 $ 30.00 por hr.
Cafotoria $ 125.00 $ 250.00
Classrooms $ 30.00 $ 30.00 per hr.
Computer Lab $ 75.00 $ 75.00 por hr.

usage requires

CUSTODIAL FEES
Monday through SatL July 1,20072010

-- ‘olidays, 1I\fl7OfllQuiiuvt iiiu I

Ifl 9”

ADDITIONAL FEES
*All groups will pay a minimum too of $5.00 per use.
Jericho $100.00
Walker Auditorium $ 75.00

X. Application And Permit For 0cc Of School Buildings

School Building:

Facilities Requested:

Rental Date:________________________________________ Time:

Time: To:__________

Purpose of use:

Group using facilities:

Arrangements made by: if:__________________________________

Address:

Estimated number attending: Admission charged:

Police detail: ....Yes No Fire detail:

Equipmont reguocted (Please check):

system ..TVNCRQ2Q

.._Shower Room platform

Tables Other___________________

As the representative of the group requesting the use of the facilities, the undersigned agrees to the use of the
above listed school facilities in accordance with the CONDITIONS of RENTAL (see attachment ‘A’).

. $ 3Z3.00 Minimum 2 hrs.
unucuve uiy i, . $ 4255.00 Minimum 2 hrs.

Page 6 of 7
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(School-Community and External Agency Relations)

Signaturo of Authorized Represontative Name of Organization Dato

Facility charges:

Custodial toe:

Custodial clean up too:

Other fees: *Sound Tech: $ *Lighting: $ tAir

Conditioning:

Group classification: A B C D Total foos: $
Upon approval, a copy of this form and bill for any chargos will be cent to tho abovo named Authorized
Representative. Paymont should then be mado out to tho Madborough Public Schools prior to scheduled date
and sont to: The City of Marlborough Public Facilities Dept., District Educatien Center, 17 Washington St.
Marlborough, MA. 01752
Approved by:

School Building Principal Date Director of Facilities Date

Legal Reference: Approved: 8/15/95
cf. KG Revised 6/13/00

Page 7 of 7



SCHOOL COMMITTEE Agenda Item # 91
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

April 12, 2022

SUBJECT: Superintendent Search Committee

Person(s) preparing Agenda Item: Denise Ryan

Title: Search Committee Chair

Listing of Attachments (supporting documentation):

Superintendent Search Finalists Schedules DRAFT

Finalists Resumes

BACKGROUND:

The Superintendent Search Committee has interviewed nine (9) candidates for the position of

Superintendent of Schools.

STATUS:

The Search Committee is moving forward four (4) finalist candidates for the position of

Superintendent of Schools.

RECOMMENDATION:

That the School Committee review the schedule for finalist interviews for the position of Superintendent

of Schools.

Recommended by:

Recommended by the Superintendent:

6/2017

I



Superintendent Search Finalist Schedule DRAFT

- Tuesday, April 12, 2022 Scheduled School Committee Meeting

_________________________

7:00 PM School Committee Room

Wednesday, April 27, 2022 Candidate I spends day in Marlborough

• 9:15-1 0:30 AM Meet with Assist Superintendent for Student Services & Equity

Jody O’Brien, Dir of Finance and Operations Doug Dias and Other Administrator

• 10:30 AM-ii:15 AM Tour of Whitcomb Middle School with Angela House and 1 or
2 School Committee Member(s)

• 11:30 AM-i 2:15 PM Tour of Goodnow Elementary School with Amy Mulkerin and
1 or 2 School Committee Member(s)

• 12:30 PM-i :30 PM Lunch with Superintendent Michael Bergeron

• 1:45 PM-2:30 PM Orientation to the district with Mayor Arthur Vigeant

• 3:30 PM — 4:30 PM MPS Staff Reception MHS

• 5:30-6:30 PM Public Reception in MHS Little Theatre where candidate gives an
overview and then responds to questions from the audience.

• 6:30-7:30 PM Dinner with Full School Committee

_____________________________

• 8:00 PM Interview with School Committee
Wednesday, April 27, 2022 Candidate 2 spends entire day in Marlborough

• 9:30-10:15 AM Tour of Goodnow Elementary School with Amy Mulkerin and 1-2
Committee Member(s)

• 10:15 AM-i 1:30 AM Meet with Assist Superintendent for Student Services &
Equity Jody O’Brien, Dir of Finance and Operations Doug Dias and Other
Administrators

• 11:30 AM-i 2:15 PM Tour of Whitcomb Middle School with Angela House and 1-2
School Committee Member(s)

• i2:30 PM-i :30 PM Lunch with Full School Committee

• 2:30 PM-3:i5 PM Orientation to the district with Mayor Arthur Vigeant

• 3:30 PM — 4:30 PM Afternoon Coffee with Superintendent Michael Bergeron

• 4:30 PM — 5:30 PM Staff Reception

• 6:30-7:30 PM Public Reception in MHS Little Theatre where candidate gives an
overview and then responds to questions from the audience.

• 9:00 PM Interview with School Committee



Monday, May 2, 2022 Candidate 3 spends day in Marlborough

• 9:30-10:15 AM Orientation to the district with Mayor Arthur Vigeant

• 10:30 AM-i i : i 5 AM Tour of Whitcomb Middle School with Angela House and 1 or
2 School Committee Member(s)

• 11:30 AM-i 2:15 PM Tour of Goodnow Elementary School with Amy Mulkerin and
1 or 2 School Committee Member(s)

• 12:30 PM-i :30 PM Lunch with Superintendent Michael Bergeron

• 1:45 PM-3:00 PM Meet with Assist Superintendent for Student Services & Equity
Jody O’Brien, Dir of Finance and Operations Doug Dias and Other Administrators

• 3:30 PM — 4:30 PM MPS Staff Reception MHS

• 5:30-6:30 PM Public Reception in MHS Little Theatre where candidate gives an
overview and then responds to questions from the audience.

• 6:30-7:30 PM Dinner with Full School Committee

_____________________________

• 8:00 PM Interview with School Committee
Monday, May 2, 2022 Candidate 4 spends entire day in Marlborough

• 9:30-10:15 AM Tour of Goodnow Elementary School with Amy Mulkerin and 1-2
Committee Member(s)

• 10:30 AM-i 1:15 AM Orientation to the district with Mayor Arthur Vigeant

• 11:30 AM-12:i5 PM Tour of Whitcomb Middle School with Angela House and 1-2
School Committee Member(s)

• 12:30 PM-i :30 PM Lunch with Full School Committee

• 1:45 PM-3:00 PM Meet with Assist Superintendent for Student Services & Equity
Jody O’Brien, Dir of Finance and Operations Doug Dias and Other Administrators

• 3:30 PM — 4:30 PM Afternoon Coffee with Superintendent Michael Bergeron

• 4:30 PM — 5:30 PM Staff Reception

• 6:30-7:30 PM Public Reception in MHS Little Theatre where candidate gives an
overview and then responds to questions from the audience.

_____________________________

• 9:00 PM Interview with School Committee
Monday, May 2, 2022 School Committee meets to select new Superintendent

10:00 PM School Committee Room



MICHAEL BALDASSARRE, ED.D.

Leadership & Work History

Assistant Superintendent for Student Services
Cii)’ of Woburn Public Schools

Director of Special Education
City ofEverett Public Schools

Executive Director
EASE Educational Collaborative

Superintendent of Schools/Director of Special Education
Ralph C. Mahar Regional Consolidated Central Offices

Principal
Gardner High School

Assistant Principal
Stoughton High School

2018- Present
Woburn, MA

2014—20 18
Everett, MA

2013—20 14
C’oncord, MA

2007 —2013
Orange, MA

2005—2007
Gardner, MA

2003 — 2005
Stoughton, MA

Education

Ed. D. Leadership in Schooling
University ofMassachusetts at Lowell

M.Ed. Educational Administration and Supervision
Niagara University

M.Ed. Elementary Education
Niagara University

B.S. Sociology, Track 11/Social Development
Buffalo State College

A.A. Liberal Arts/Humanities and Social Sciences
Niagara county community College

2014
Lowell, MA

2002
Niagara University, NY

1998
Niagara University, NY

1996
Buffalo, NY

1994
Sanborn, NY

Educational Licensure

Massachusetts Professional Superintendent/Assistant Superintendent

Massachusetts Professional Special Education Director, All Levels

Massachusetts Professional Principal/Assistant Principal, 9 — 12



Michael R. Baldassarre, Ed.D. (Pg. 2)

Selected Professional Activities & Training

Therapeutic Crisis Intervention (TCI) Professionally Registered Trainer
One of 36 active professionally registered trainers worldwide
Cornell University

Social and Emotional Learning (SEL) and Mental Health Grant Recipient
Oversaw and authored the successful application for $200,000 to support behavioral health services and SEL
activities for Woburn students in after school programs that are offered by community partners

21$t Century Learning Grant Recipient
Led group of school and community partners in the successful application for $500,000 in funding to support after
school and summer programming for elementary students in the Woburn Public Schools

Community Benefits Advisory Committee Member
Member of a team that ensures hospital resources are allocated to benefit health in surrounding communities
Winchester Hospital

Supervised Learning Centers
In collaboration with several community partners, oversaw the transformation of the North Suburban YMCA and
James L. McKeown Boys and Girls Club of Woburn into makeshift schools to support 300 students in remote
instruction during the COVID pandemic, using multiple funding sources

Preferred Provider Model
Planned, developed, and implemented a comprehensive behavioral health plan that doubled student access to
behavioral health services, while cutting costs in half in the Everett Public Schools - through funding innovation
Published in NASET, April 2018

Leading Educational Access Project (LEAP) Trainer
Reflects commitment to providing high quality opportunities and experiences for all students
Massachusetts Department ofElerneniaty and Seconda,y Education

Dissertation Research
Conducted a qualitative analysis of school improvement efforts in twelve Massachusetts public school districts
University ofMassachusetts at Lowell

Gateway to College (GtC)
Member of the pioneer group that established Massachusetts’ first GtC site to reengage high school dropouts
Served on the Board of Directors for the National Network founded by the Bill and Melinda Gates Foundation
Gateway to College National Network, Portland, OR

Pathways Early College Innovation School
Worked closely with Mount Wachusett Community College partners, the Massachusetts Secretary of Education,
and Governor Patrick’s Readiness Project to open Massachusetts’ second Innovation School

Consolidated Central Offices of Ralph C. Mahar, Orange Elementary, and Petersham Public Schools
In partnership with a subcommittee for regionalization, merged three rural district central offices, resulting in
hundreds of thousands in administrative cost savings then reallocated funds to teaching and learning efforts



MARY A. MURPHY

PROFESSIONAL SUMMARY

Accomplished, experienced district and school leader dedicated to meeting
the needs of the Marlborough students, parents, teachers, and community
members.

SUMMARY
OF QUALIFICATIONS

_____ ___________________

CERTIFICATIONS:

• Superintendent/Assistant Superintendent All Levels

• Principal/Assistant Principal PreK-6

a Principal/Assistant Principal 5-9

• Elementary 1-6

• Sheltered English Immersion- Administrator, Endorsement

a National Institute of School Leaders

LEA DERSHIP EXPERENCE:

2003- present Marlborough Public School Marlborough, MA

Uub 201 7-present) Assistant Superintendent of Teaching and Learning

Uu.’ 201 5-June 2O17) E/enientarj’ Director of Primay and E/eme,itay
Education
• Member of Superintendent’s Council

a Teaching and Learning: Curriculum and Instruction PreK-12

• Expand and lead Marlborough Public Schools Induction and Mentoring
Program: Annually train all new educators in the MPS Evaluation
System

a Lead, Mentor, and Evaluate Secondary Content Supervisors, K-12
Weilness, Visual Arts, and Music Supervisors

• Member of the Marlborough Negotiation and Labor Management
Teams

a Member of MPS Joint Evaluation Committee

a Member of the MPS Joint Professional Development Committee

a Collaborate, plan, and oversee Mi’S Professional Development Days
and electronic professional development portal

a Manage Federal Grants: Tide I, Tide hA, Tide IV, ESSER

a District Title I Coordinator

a Member of District Strategy for Improvement Team

a Marlborough Public Schools ABAR Steering Committee Member



• Plan and oversee Marlborough K-8 Title I and MHS Credit Recovery
Summer Programs.

• Consult with building leaders to design before and after school
interventions

• Lead District Assessment Teams

Uan,2O 11 -June 2015) Principal- 1LT Char/es W’ lVhi/comb School (5-8,)
• Supervised 193 staff

• Instructional Leader of grades 5-8

• Led school through district re-organization

• Evaluate staff using MA Model System for Educator Evaluations

a Co-Chair Office Support Evaluation System Tool

a Planned and implemented after school and summer programing

a Collaborate with Athletic Director to implement Middle School athletics

• Plan and implement Middle School after-school clubs

a Implement common planning time into schedule

a Collaborate with department supervisors to develop common
assessments

• Implement grade and content common grading

(2005-Dec, 2010) Principal — (‘bar/es J. Jaworek School (K-3)
(2003-2005) Assista,iI Prirnia/- Fj. Kane School

• Led District ELA Curriculum Committee

• Led District History and Social Studies Committee

• Planned and Implemented Professional Development Activities

a Designed and taught district-wide mini-courses on literacy instruction

• Worked collaboratively with PTO

a Created Building Advisory Committee

a Supervised and evaluated district wide Music teachers

a Co-Chair District Parent Involvement Project

a Designed School Committee presentations

• Oversaw before and after-school enrichment activities

a Helped author “common set of instructional expectations” for all staff

a School 504 Coordinator

1998- 2003 The Somerville Charter School, Somerville, MA
Principal; Lower School Coordinator.’ (‘urricu/um Director



TEACHING EXPE RENCE:

1996- 1998 The Some,uj//e C’Jia,ie, School Soirn’,vi/e, MA
1990- 1996 Cambridge Pith/ic Schools

EDUCATION

1999- 2001 University of Massachusetts/Boston Boston, ?v[A
iv’Ias/ers Ednca/iona/ A dmi,,isirn/io,i awarded i,i June, 200 1

Certification Principal/Assistant Principal (preK-6, 5-9)

1989 University of Massachusetts/Boston Boston, vIA

Bachelor ofScience

• Certification Elementary Teacher, grades 1-6

October 2013-Febraaij 2015
• NISL Executive Development Program

REFERENCES

References available upon request



NAN SKIFF MURPHY

Proven educational leader committed to organizational design and support that is student focused, ensures adult
collaboration, shared leadership, and instructional excellence leads to culturally proficient and inclusive school
communities.

EXPERIENCE

MARBLEHEAD PUBLIC SCHOOLS - MASSACHUSETTS 2020 - Current
Assistant Superintendent of Teaching and Learning

• Support the operation of the Marb[ehead Public School district with a focus on pandemic response
and recovery, prioritizing student health and wellness while ensuring rigorous instructional
programming.

• Work with community stakeholders to develop the District’s new 5-year strategic plan and lead all
initiatives related to improving teaching and learning.

• Work with the Superintendent and senior leadership to develop an annual $43,000,000 budget.
• Responsible for district-wide professional development that supports aligned standards-based

curriculum and instruction.
• Collaborate with school leadership to ensure student assessment results, local benchmarks, and other

pertinent data are used to strengthen tiered instruction and improve student outcomes.
• Co-lead instructional rounds to help school leaders develop a shared understanding of what

high-quality instruction looks like, how to provide effective teacher feedback, and develop
meaningful internal systems and structures to support the work.

• Prepare and present teaching and learning updates at school committee meetings.
• Engage collaboratively with Marblehead Teachers Association to discuss and resolve concerns.
• Serve as the district’s DEl Coordinator. Facilitate diversity and equity workshops, presentations, and

learning opportunities that promote anti-racist, equitable, and inclusive best practices.
• Represent Marblehead Public Schools on the Marblehead Speaks Out Against Hate task force

comprised of the town manager, police chief, local clergy, board of health, and community partners.
MASSACHUSETTS DEPARTMENT OF EDUCATION - MALDEN, MASSACHUSETTS 2019 - 2020

Statewide System of Support Assistance Lead

• Led superintendents, administrators, and teacher teams in low performing districts in activities and
learning that advances internal systems and structures for improved and equitable student outcomes.

LOWELL PUBLIC SCHOOLS - LOWELL. MASSACHUSETTS 2017 - 2019

Director of Accountability and School Improvement

• Member of the Superintendent’s leadership cabinet; played an integral role in district wide decision making
to include staffing, professional development, operations, and the allocations of funds.

• Assisted the Superintendent and senior leadership to develop the annual $140M budget.
. Responsible for providing 100 district leaders with monthly professional development.
• Met with school leaders to mentor, observe teaching practices, and provide effective feedback

towards meeting school goals and improving the quality of instruction.
• Collaborated with building leaders to ensure school improvement plans align to student needs and to

the district strategic plan and priorities.

LOWELL PUBLIC SCHOOLS - LOWELL. MASSACHUSETTS 2009- 2017

Principal, S. Christa McAuliffe School

• Transitioned low performing, high needs Level 3, elementary school to primary status of Level un three years.
• Built a school culture that exemplifies the terms team, trust, and shared leadership.
• Collaboratively developed a school improvement plan targeting two critical elements: effective instructional

practices and curriculum alignment.



NAN SKIFF MURPHY

CURRENT CERTIFICATIONS

Superintendent of Schools Certification

Special Education Administrator, All Levels
Director and Supervision Certification
Elementary PrincipalI Asst. Principal Licensure

EDUCATION HISTORY

Certificate of School Management and Leadership Enrolled Harvard School of Business - Cambridge, Massachusetts
Master’s Degree in Educational Leadership Gordon College — Beverly, Massachusetts
Bachelor’s Degree in Elementary Education Trinity College ofVermont
Bachelor’s Degree in Psychology Trinity College of Vennont

RELATED LEADERSHIP AND CLASSROOM EXPERIENCE
Assistant Principal of the McAuliffe School — Lowell, Massachusetts
Third & Fourth Grade Teacher - Wilmington, Massachusetts
First Grade Teacher - New Bern, North Carolina

PROFESSIONAL MEMBERSHIPS
Massachusetts Association School Superintendents- M.A.S.S - Currently serve on Professional Development Committee
North Shore Superintendent Round Table —Attend monthly meetings with North Shore superintendent colleagues

DISTRICT AND STATE LEVEL PRESENTATIONS

Culturally Proficient Leading and Teaching

EducatorEvaluation — Effective Teacher Feedback

Universal Design for Learning and Student Choice

Data Driven Decision Making

Essential Communication Skillsfor Effective Leaders

School Marketing and Branding

Project-Based Learning and Assessments

C’urricu!u,,s Alignment and Progress Monitoring

Response to Intervention

Administrative Teaming: Balancing InstructionalLeadership and Operational Management



Timothy A. Sippel, Ed.L.D.
PROFILE

____

I am an exceptional educational leader with over 30 years of experience expanding academic
excellence and equity of opportunity for students in urban public school districts, I lead
through collaborative governance, innovative administration, and community engagement to
nurture consensus across lines of difference. I develop and sustain programs that prepare all
students for college, career, and life. I build teams that ae defined by a climate of safety,
mutual accountability, and respect. I engage parents and community members, including
those who primarily speak Spanish, in the work of supporting students. I faithfully and
steadily lead communities through both seasons of victory and challenge, and I bring people
together for the purpose of ensuring students’ success.

PROFESSIONAL EXPERIENCE

_____ -

Manager of Instruction and School Leadership (Secondary) 2020 to present
Worcester Public Schools (Massachusetts)

•Supervise and support the principals of the district’s seven comprehensive high schools
and four middle schools, strategically Improving educational opportunity for over 10,000
students.

•Oversee the directors of districtwide secondary programs, including Early College, Career
Vocational Technical Education, Innovation Pathways, New Citizens Centers, Alternative
Education, Adult Learning, and Athletics.

•Manage general fund and grant resources to implement effective improvement processes
and intervention programs.

•Facilitate improvement networks of elementary and secondary principals and senior
district leaders to improve instruction and ensure educational equity for all students.

•Build and sustain partnerships with postsecondary institutions, community-based
organizations, and businesses to expand opportunities for students.

•Support the development of district policies to improve achievement and expand
opportunities for students.

Special Assistant to the Superintendent/Doctoral Resident 2019 to 2020
Cambridge Public Schools (Massachusetts)

•Supported instructional leadership and professional learning of school principals and
central office administrators.

•Led strategic projects to ensure equitable mathematics opportunities and outcomes for all
students in the district’s twelve elementary schools.

•Served on the Superintendent’s Cabinet and the Deputy Superintendent’s Teaching and
Learning Team, which managed all aspects of the district’s curriculum, instructional
programs, finances, and operations.

Brennan Family Fellow, Doctor of Education Leadership Program 2017 to
2019
Harvard Graduate School of Education

•Completed coursework in school district finance, public sector governance, education
reform, entrepreneurship, statistical analysis, and strategic leadership as a full-time,
fully-funded doctoral student.

•Facilitated teams and executed projects to support school improvement in Boston Public
Schools (MA), Chicago Public Schools (IL), Lincoln Public Schools (MA), Los Angeles
Unified School District (CA), Maple Heights Public Schools (OH), and Orange County
Public Schools (FL).

Principal 2012 to 2017
John Muir High School, Pasadena Unified School District (California)

•Spearheaded the renaissance of a diverse learning community of over 900 students to
ensure educational opportunity and college and career success for the students of
Northwest Pasadena and Altadena.



•lncreased graduation rates for five consecutive years, led academic growth on state
assessments, and established excellent career technical education opportunities for all
students.

•Coordinated the renovation of school facilities to ensure a safe and modern learning
environment, and to support state-of-the-art media, performing arts, engineering, and
business education programs.

•Partnered with Pasadena City College to establish an Early College partnership and
helped the district secure a $14.5 million federal magnet grant to diversify enrollment at
John Muir and its feeder schools.

Director, College and Career Pathways 2011 to 2012
Pasadena Unified School District

•Designed and directed process through which over 100 teacher leaders from the district’s
middle schools and high schools developed curricula that were aligned with the Common
Core State Standards and 21st Century skills.

•Led the strengthening of eight career-themed academies of 150 to 400 students each
across the district’s four high schools that blended academic and career instruction to
increase the graduation rates of underrepresented students and their successful
matriculation to postsecondary programs of study.

•Formed partnerships with leaders from local business, government, community, and
postsecondary institutions to expand internship opportunities and strengthen the
relevance of the instructional program.

Assistant Principal/School Improvement Facilitator 2007 to 2011
John Muir High School, Pasadena Unified School District

•Led the successful reconstitution of a comprehensive high school in collaboration with
school and central office administrators, educational consultants, teacher leaders, and
staff.

•Developed innovative school-wide Master Schedule allowing all students, including
English Learners and Students with Disabilities, to take both rigorous academic and
career technical course sequences.

•Built relationships with teachers, parents, students, alumni, and community-based groups
to engage them in the development of the new school design.

Assistant Principal/Dean of Students 2005 to 2007
Blair High School, Pasadena Unified School District

•Established a safe climate and a fair and effective school discipline system for 1,300
students in grades 7-12.

•Enhanced teachers’ student engagement strategies and optimization of instructional
time.

English Learner (EL) Program Coordinator 2001 to 2005
James A. Foshay Learning Center, Los Angeles Unified School District (LAUSD)

•Led the instructional program for more than 1,000 English Learners in grades K-12,
monitoring student progress, supporting teacher professional growth, and ensuring
compliance with federal, state, and district regulations.

Teacher/Lead Teacher 1991 to 2001
James A. Foshay Learning Center, La Salle Avenue School,
and Jordan-Locke Community Adult School (LAUSD)

•Delivered excellent instruction to students in grades 1 through 8, and Adult Education—
including regular elementary, Structured English Immersion, English as a Second
Language, and Spanish Bilingual classes.

EDUCATION

Harvard Graduate School of Education: Doctor of Education Leadership
(Ed.L.D..) 2020
Cambridge, MA



•Capstone: Building Equity through District Coherence: Managing Emergent and Deliberate
Strategy for Math Intervention

University of California, Los Angeles: M.Ed., Education Administration 2004
Los Angeles, CA

•California Clear Administrative Services Credential

California State University, Doming uez Hills: Clear Multiple-Subject
Teaching Credential 1993

Carson, CA
•Bilingual Certificate of Competence (Spanish)

Georgetown University: B.S., Foreign Service & Certificate in Latin
American Studies 1991

Washington, DC
•Completed junior year coursework at Universidad del Salvador in Buenos Aires, Argentina.

AWARDS & DIsTINcTIoNs

Superintendent/Assistant Superintendent License (All Levels),
Massachusetts
Administrative Services Credential, California
John Van de Kamp Leadership Award, Pasadena Educational Foundation 2017
Principal of the Year, Pasadena Unified School District 2016
Co-Administrator of the Year, Association of Pasadena School Administrators

2011



SCHOOL COMMITTEE Agenda Item #9J Gifts/Grants
AGENDA ITEM SUMMARY for School Committee Meeting
AND ACTION COMPILATION SHEET of April 12, 2022
SUBJECT: Gifts/Grants to MPS from various sources

Person(s) preparing Agenda item: Patricia Sibilio on behalf of Marlborough Public Schools Staff
Listing of Attachments: Gift/Grant fornis:

Grantor/Donor Beneficiary and Purpose Amount/Value

l.Avidia Bank MRS-Senior All-nighter $ 100.00

Sc VOTE:

_______item

tabled

________accept ________decline ________abstain

2. UMass Memorial Hospitals MHS-Senior All-nighter $100.00

SC VOTE:

_______item

tabled

________accept ________decline ________abstain

3. Adopt-A-Classroom/DFCU Richer School-Ms. McCann $ 613.00

SC VOTE:

_______item

tabled

________accept ________decline ________abstain

4.

SC VOTE:

________item

tabled

_________accept ________decline ________abstain

5.

SC VOTE:

_______item

tabled

________accept ________decline ________abstain

6.

sc VOTE:

_______item

tabled

________accept ________decline ________abstain

7.

SC VOTE:

________item

tabled

_________accept ________decline ________abstain

8.

sc VOTE:

_______item

tabled

________accept ________decline ________abstain

RECOMMENDATION: That the School Committee accept these gifts and grant monies.
Recommended by the Superintendent: signature on file
Listing of votes attested to by the Chair, Mayor Arthur Vigeant, or the person acting as chair,

___________________________________________Date__________

(name of person if other than Mayor)

Original to Grants Manager, copy to Secretary



SCHOOL COMMITTEE Agenda Item # 9J
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

April 12, 2022

SUBJECT:
Acceptance of Avidia Bank monetary donation

Person(s) preparing Agenda Item: Dan Riley

Title: Principal, Marlborough High School

Listing of Attachments (supporting documentation):

Notification of Gift Form

BACKGROUND:
Marlborough High School received a monetary donation from Avidia Bank.

STATUS:
Marlborough High School has received a monetary dontation from Avidia Bank. The check is for $100

and has been sent to Karen Rundlett for deposit upon approval.

RECOMMENDATION:

That the School Committee accept, with gratitude, the donation.

Recommended by:

Recommended by the Superintendent: ‘.

6/2017



MPS Form GR—3 rev 11/2007

N 011RCA110N

Madborough Public Schools 17 Washington Street Marlborough, MA 01752

Gifts received must be approved by the School Committee before funds/items will be released for use. Please refer to Agenda
item submittal deadlines (on mps website, faculty/staff doc.lib, other forms), and fill out a School Committee Agenda Item
form(on mps website, faculty/staff, doc I/b, other forms). This form, as well as supporting documentation should be emailed as an
attachment to: psibiIiomps.edu.org and krundlettmps.edu.org and a hard copy, with signature, sent via interoffice to
Karen Rundlett, DEC

ATTACH ALL PERTINENT DOCUMENTATION check, correspondence received with gift, etc.

Person Submitting: Pam VanBuskirk Date: 3/28/2022

Position: Administrative Assistant Building: High School

Coordinating Principal/Director/Teacher: Dan Riley

Funding Source (foundation, corporation, person, etc.): Avidia Bank

Amount of Gift: $100.00

If Donated Goods, Please Describe and assign a Monetary Value (nec. for approval by School Committee): $

Description of Donated Goods:
Funds donated to Madborough High School to be used towards the MHS Senior Class All-Nighter

Describe Purpose or Conditions of Gift:

To Marlborough High School

Describe How Gift Will be Spent:
To help fund the MHS Senior All-Nighter

Principal/Director’s Approval

Approved EDisapproved Superintendent of Schools: 4”
ApprovedDDisapproved School Committee — Date of Meeting: April 12, 2022

8/22/2017



SCHOOL COMMITTEE Agenda Item # 9J
AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

April 12, 2022

SUBJECT:Aeptat of UMass Memorial Hospitals, Inc. monetary donation

Person(s) preparing Agenda Item: Dan Riley

Title: Principal, Marlborough High School

Listing of Attachments (supporting documentation):

Notification of Gift Form

BACKGROUND:
Marlborough High School received a monetary donation from UMass Memorial Hospitals, Inc..

STATUS:
Marlborough High School has received a monetary dontation from UMass Memorial Hospitals, Inc. The

check is for $100 and has been sent to Karen Rundlett for deposit upon approval.

RECOMMENDATION:

That the School Committee accept, with gratitude, the donation.

Recommended by:

Recommended by the Superintendent: 4’
6/20 17



MPS Form GR—3 rev 11/2007

JMps N

Modborough Public Schools 17 Washington Street Marlborough, MA 01752

Gifts received must be approved by the School Committee before funds/items will be released for use. Please refer to Agenda
item submittal deadlines (on mps website, faculty/staff doc,lib, other forms), and fill out a School Committee Agenda Item
form (on mps webs ite, faculty/staff doc.lib, other forms). This form, as well as supporting documentation should be emailed as an
attachment to: psibiliomps.edu.org and krundlett@mps.edu.org and a hard copy, with signature, sent via interoffice to
Karen Rundlett, DEC

ATTACH ALL PERTINENT DOCUMENTATION check, correspondence received with gift, etc.

Person Submitting: Pam VanBuskirk Date: 4/5/2022

Position: Administrative Assistant Building: High School

Coordinating Principal/Director/Teacher: Dan Riley

Funding Source (foundation, corporation, person, etc.): UMass Memohal Hospitals, Inc.

Amount of Gift: $100.00

If Donated Goods, Please Describe and assign a Monetary Value (nec. for approval by School Committee): $

Description of Donated Goods:
Funds donated to Maborough High School to be used towards the MHS Senior Class All-N ighter

Describe Purpose or Conditions of Gift:

To Marlborough High School

Describe How Gift Will be Spent:

To help fund the MHS Senior All-Nighter

Principal/Director’s Approval

Approved Disapproved Superintendent of Schools:

ApprovedDisapproved School Committee — Date of Meeting: April 12, 2022

8/22/2017



SCHOOL COMMITTEE Agenda Item # 9J

AGENDA ITEM SUMMARY
(ACTION ITEM) For School Committee Meeting of

April 12, 2022

SUBJECT:APP0! of Adopt-A-Classroom Funds

Person(s) preparing Agenda Item: Charlene McCann

Title: Third Grade Classroom Teacher at Richer Elementary School

Listing of Attachments (supporting documentation):

Gift Form

BACKGROUND:

I applied for the Adopt-A-Classroom support in the fall 2021.

STATUS:

Digital Federal Credit Union adopted the classroom.

RECOMMENDATION:

That the School Committee accept, with gratitude, the supplies provided through Adopt-A-Classroom.

Recommended by:

Recommended by the Superintendent:

6/20 17



MPS Form GR3 revllI2007

J’MPs NOT RM

Slaborough Public Schools 17 Washington Street Marlborough, MA 01752

Gifts received must be approved by the School Committee before funds/items will be released for use. Please refer to Agenda
item submittal deadlines (on mps website, facuhy/staff, doc,lib, other forms), and fill out a School Committee Agenda Item
form(on mps website, faculty/staff, doc.lib, other forms). This form, as well as supporting documentation should be emailed as an
attachment to: psibiIiomps-edu.org and krundIettmps.edu.org and a hard copy, with signature, sent via interoffice to
Karen Rundlett, DEC

ATTACH ALL PERTINENT DOCUMENTATION check, correspondence received with gift, etc.

Person Submitting: Charlene McCann Date: 3/17/22

Position: Grade 3 Teacher Building: Richer Elementary School

Coordinating Principal/Director/Teacher: Dr. Robert Skaza

Funding Source (foundation, corporation, person, etc.): Digital Credit Union through Adopt-A-Classroom

Amount of Gift: $613.00

If Donated Goods, Please Describe and assign a Monetary Value (nec. for approval by School Committee): $

Description of Donated Goods:

Describe Purpose or Conditions of Gift:

The gift is for the purchase of classroom materials that will support the enviornment and the many diverse learners.

Describe How Gift Will be Spent:

This donation will allow me to purchase a variety of materials for learning. Differentiation requires many different levels of learners. Other
learning materials such sa updated posters and decorations that support diversity and social emotional learning will be brought. I will also
purchase some electric sharpeners that will help students be back on task quickly without havinq to use the wall sharpener.

1’)

Principal/Director’s Approval

II II
::/.

L] Approved LjDisapproved Superintendent of Schools:

ApprovedDDisapproved School Committee — Date of Meeting: April 12, 2022

8/22/2017


